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Total cGsl to company (cTc).
(400,000.00

fodhly cornponenls

t21,200.00

(90.0'12.00
House Rent Allowance

a344,412.00
6r"ss rnonmtEE,

Statuiory payments ++

6;E;y s conl,ibution lo PF ' 12,544.00 {30,528.00

Ca;rylaccruaronD

Total Fix€d comP€nsalic'n
4387,

%EiEi:Fcfipd;frn

B6nslils

fr€d-iEl, Accrdent & LGlnsuranc€ Prcmium

]o._tdcosto company
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(7.501.0{

t26,701.0t

!12.24U.u(

t387.180.0(

112,620.0{



MILLENNIUM

To,

TRACTORS PVT.LTD.

Ret: U tl,('Pl./t I R&AlOrIU202.l/ Datei619l2O24

Mr. Nlkhll Ra.lendra Gore

OFFER LETTER FOR Tr.Englneer' Execution

With reference to your application fot the above post and the diecussion during the final

interview oi Ugn0za. We are pleased to offer you the post of Tr.Elglncct ' Erccudon in our

Company. Yor will be paid a salary as offered by us during the discussion'

Your sppointment is subiect to your medical ,itness prored by 8 celtiftcate from a qualified

medical practitioner, which should be produced by you at the lime ol ioining'

Yorr date of irintug will be ort t6l9/2t21. as agrced by you.

You re teque6ted to colsrm your acceptance ry signing the cop of tiis h*tx

Thar*ing yot.

Yors fdtttfrtHy,

llcad-llR&A&nh.
Mlll.onlum Enghlcl! & CoorractoB FrL Ltd..

Tha Edg1*rc 6ocunert r* e MEGPL fopcrty erd |ra rll thc lcgd riglta trc*rrcd rith it. Ehcttotttc

Sigr.uru rloli for 
's1.{ 

esnr, ild ps.thrr dgning of tLcrrofle do€lrts{!' h hoSB yo{, cul tht
paprr*ot ad rror tou to loctrs orr the ts*g at hfid.

{%

s
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nfla vt '\
Conslruction & ConsultingOllcr t r S llo la rrra+t6. fl.'t6r fhoi, lld, Ir.ne.n Mtst' Ot frt ftr.''llll)"

Ofio l:S Io 1S. Vo*a Itfftg. \M NrF.. 1tr4.. An ' f ltGC

E r.ily,rdnngnltr'r201{€end-con I H 902?{0!it{C,Sffi?3
Duc: 26/l I /21,24

Mr. Athwin Jedhev
96574 6923-l

Deer Mr. Arhwio Jedhrv
Subjccc Offcr of Employnelt - Junior Engineer

wc are plcascd to inform you that you have bcen s€lccted.to join 5atn9d Infracon as a

lunior enginEa. After roriewing ybur qualifications,and infewiew performance, rre arc

confident that your skills and expertise will be valuable to our team'

Please note thc following details of your employmcnt:

Position: J unior Engineer
Jolnlng Date: December 1,2024

Reporting: Mr.Rohit Parinchekar & Mr.Dadasaheb Hinge

Your totat Annual salary wilt be INR 264,000 /- payable in monthly instalmsns, subject to

staffiory and other deductions as per comPonY-no]icy---idu 
must offcr a 30dly noticc period Depending on the priorilies, thccompony may

acccut the resignation immediately or wiihin a priod of less than one month to two months'

ir,i *oi[ pr"frle & puties will be discrsrd &r€poncd at thc timc of Enrolmcnt

Please sigfr and retum thc erclosed copy of this letter to confirm your acceptance of the

offer. We look fonrud 19 f""ing you on board and are excited about the contributions you will

make to our ongoing and future projects'

Shouldyouhaveanyquesdons,feelfrectocontactusatContactNumberlEmail.

Welcome to SahYadri Infraronl

Sincerely,

i*::[#,Tl,X;nrr, ecceil the orrcr oremploymenr Bs outlined abovc and confirm mv

joining on Dcccmbcr 1,2024'

Signrtur*
Ilrto: .

PUNU

t

I

n

&tuw
SAHYADRI INFRACON



'f PRo NEXT ltuDusTntEs plrT, [TD.
{ClN : U289? PN2022PT C2t I 262l

edvale-&:el!de$E[

Ref: PNIPL / ?uNE/ HRl22'21lALt12

triday, i51)l DICEB8R 2023'

Dear MR.Manoi Khamkar,

We have pleasure to informing you that You have been appointed as a "2D IASER INCHARGE" in our

organiration on tlre following tarms and conditions;

Remunelation

Your monthly temuneration has been cfc Rs' 35000/' (Rupees Thirty'five Thousand onlyl'

Probation:

r The comPanY will have ng period of years.

. You will be on Probati

. During Probaiio n, if we find that You are I requisite capabilitY for the iob assigned;

your service will be terminated with milarly, if You are not satisfied working

witL this companY for anY reason' €onfirm tion you would need to serve a notice

period of one month on lhe occasion from the services. Same for the

company t Y giving 30 (thirtY) days (notice Period)

Attendance:

to take a day's off, prior Permission is to be

will not be

ided
allowed. ln cas€ of emergencY You maY

yo! intorm the companY at tila firsl Pbssible inslant, Pe rsonally or through a relative'

Leavs and benerrs p'"n' 
TH I Nl{,, }fi kfr6,UF..!{6&Io on,n" .ompaoy notice

. Weekly off, working hours ar

board '
il, ,llr u. 

"flgiur" 
ror leave and benefits as per company policies'

Termiirationi

Anv breach of company rules' indiscipline' insubordina$on' or act against the interest of lhe

ffi;-d;; ; in iismis'al f'ot 
'"r'ice 

without notice and benelits'

a"rl.", tnrll i."" the right of immediate tetmination of your servic€s' if it is found' at any

time, that you have bt"n, " 
t'u to*itted by cou* of law or penal proceedings are iniliated

or pendlng against You before any court of law i) ior offence {s} involving moral turpltude

.ni Jo, iiioit"nru tslof non-cognizable natule iii)for an offunce (sl r'''hich the company

considers that the same may be preiudicial to the inter€sts ot its reputation thereof

Registeced off : 121558, Bogrecho Sodon, lcholkoronji, Kolhopr Mohoroshlro - 416t I 5.
Works : Plot No.357/16/1,357/17/1, Kthed, Khorobwodi, Chokon.pune, Mohoroshlro - 4]0 501_

Mob : ? 4225 r 3a4s I 8659 6 60 639, Emori : sumii.brOpronexrindusiries.com

Feo N&'r tflou$ntts
H/I LII]

ltlllt -LI6'I *E



Peo l'rE(I lN)rJ$HE
P{T.l-ID

nar Bilt rli

PRO NEXT INDUSTRIES PUT. LTD'
{ClN : U2899PN2022PTC2 1 12621

The tmployment of the emPloYee and e termt

be terminated bY the companY bY Blving 30 (thirty) daYs written notice (notice Period) or

one month's gross salary in lieu of such notice Period to You'

PundualitY: 
' --- --^'nv has already been fixed and

o rhe arrivar and d"o.n,:",T.,J;'J[ [',[ Ij[,ffil1'fiIeirprovee 
or *re

display at the comPanYs oot

companY'

Conflid oI interest Guldelines :

The employee shalt ditigentlY adhere

compty with the PolicY oi the

lenet of the law and to

emPloYee mu$ avoid a

conflict, with these P

potentiallY comPromisi ng situations,

reported to the companY and wrinen

obtaioed

a. RevealinB contldential information to

Unauthorired divulging of inlormation

confidentialitY exist-

of the company indudingto
to the follov'ing guidelines

id €omPliance with the
to conducl its atlairs in str

ethics. Accotdintly' the

to the hiShest

which are I ntlict, or Sive appearance of being in

panY The followiog are

be avoided AnY excePt ions must be
U

continuation in this rega rds must be

or rnisusing conf idential inf ormation

of this PolicY whether ol not harm to the

cotnPanY intended'

'^"".[,'3"?*#*r#h]'ffi $'fi H$"tfi fu:r;r
the company'

THINK",,t#"L*+,"F,YnE,,llEfi tr^o*'*nsconiidentiar

. Participa$n8' in civic or professk

intormation of the comPanY'

d. hitiaing ot approvinB anY form of personal and sooal harassment oI emploYees'

"fi#.tT*ilhj:lT,ffi r;a'#xff 
'Iffi il:iixffi ili"?'rl'J"'i'"'

r.hproperryusinr..,i::lrj#:":Iff :;;ffi 1f,'#;iiT:Xilffi :il:;'*'" 
any former or concurrent eml

n, lcholkoronji, Kolhqpr Mohoroshlro - 416l t5'

oioOwodi. Chokon,Pune, Mohoroshtro - 410 501

Emoil : sumit.b@pronextinduslries com

Reoisleced Otl : 121558, Bogrecho Sodo

wortsl Ptot No.357/16/1,357/1711, Khed, Kh

Mob : 9422513045 I 86696&6fi'

T



'4,' PBo NEXT rNDusTRlEs PUT, LTD.
(ClN : U2899PN2022PIC2I 1 262]r

c. Unlaw{ullY disc1lssing Price' cost' 
'ustomers' 

sales or ma*ett with competing companies or

tkir ernPloYees

h lmDrooedy usin8 ot adhoritingthe us€ of any inYentions' whi€h are the subied of' patent

daims of anY other person oI entitY'

Enga8in8 in any conduct' whidl is not in the best int€'est of the company'

The employee shall take every necessarY adion to ensure comPliance with these guidelin€s

and ro bring problem, """ to 
'nt'iltlio"lj 

ffi '-te"te 
for revlew' violations of

this conflict ot interest policy rtratt rl's; ln tttt t"i'inttion ot employment under thit

agreernent, as the b'"ta unot' tlilJt"t 'ittt 
l" *n't"to to be a meterial breadt o{ this

Agreqment.

S€wke Rulet a d Regulaion:

all ployees ' will be governed bY

Ouring the
of the comPanY force or as introduced

the service rules, regulations, Policies and
ll also be Soverned by the comPany's

or amended ftom time to time. The

, bonus and ESIIMedical Reimbursement,
policies and rules regarding leave' pr

or/and other matters' The companY is also

Leave, Travel Atsistance, Migconducl'
to the lemale emPloyees as per the

committed to e(tending the a

Materniry benetits (Amendme nt) Act, turther, the emPloYee during the EmPtoyment

p€tiod shall Perlorm his/her duties honestly, dili8ence, ord€rliness' obedience and

{aith{u

Expenie neimmffT(TEXr TNDUSTHTES
companY as authori:ed, in

All exPenses incurred bY the

coiloection with the duties u

per the

vouche

r€imbursem€nt shail as Per

comPanY from time to tme

he reirnbuGed to you at actuals/ as

in the PolicY, and on uPon Presenting suPPorting

lLl,: :i i:.' be eligible{or

the accounting
down bV the

eliqibilitY indiGated

,s/io.rmenifffi ffiffiv#ffiilil:

We take this opPortunity to welcome you to the company and hope that your association with us

will prove to be o{ mutual benefit'

SinclrelY,

FoT PRO NEXT
UMITED,

HR

Registeced otl : 12/558, Bogrecho sodon, lcholkoronji, Kolhopr Mohoroshlro - 41 61 1 5.

Works : Plot No.357ll6ll ,357 t17 /1, Khed, Khorobwodi, Chokon,Pune, Mohoroshiro - 410 501.

Mob : 9 4225 I N 45 I 8669 6 60638, Emoil : sumlt'b0pronextindustries.com
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PITT'E
tarCcclrrt ea.nal

To,

tlr. Omkar Abh.ag

Emaltl - a93597 32065@grnail.com

Date:11.11.2024

Sublect: - Offer Letter'

D€ar Sir,

we refer to your application to our compEny & the discusslons had wlth you,

acio.Otngty we are pleased to off€r you . Job ln our Tool Roo1n Departmsnlt
at our Factory at MIDC Ranrangaon.

The Salary Package has been discussed betwe$ us & you shall be paid 6s

per the same.

You rre requested to conflrm the date of loioing,

Thanking you,

For Pittie PolYmgrs Pvt. Ltd.

.Z'- //-
Darector.

-- 

rrotrt: st7. !,rd L.lra-r,Id. !*t ,r-. arl ,c' rrda ld l lllll,lfil
r&rd Or'xc: {ol - 4., t {.r. (idr, Ott /li Ltlr frd G.trb le.a h.lll$L ld, f,a}I.aat tll

t.riall *Lapntardt t rsn llta.l'; n?riiattllJau

PITT'E K'LYMERS PW. LTD.



PHITIPS
Dear Sonali,

ln 2023, we executed the first year of our plan to create value with sustainable impacl and togelher
made slrong progress.

l'd like to speciflcally call out three of our key achievements:
1. Focusing our shatsgy and making dsat cholcss - driving greater impact for patients,

custome$ and @nsumers.
2. Strongthgnlng our approadr to p€ople and patient-c€ntic innovation - helping to deliver

better care for more people.

3. lmpIovlng patent safety 8nd quality, and supply chain relhbility, whil6 shifring t our new
operating modsl so vro can work moro efiec{lvely and efiiciently - knowing we have more to do.

Thank you for giving it your all- for your every contribution, big and small, to get us to where we

are today. We can be proud of all we accomplished.

While we accomplished a great deal in 2023, we know we have more work to do. For example, we
mntinue to lace challenges to boost order intake and reduce inventory to free up cash. As a team,
we all need to further step up in continuing to address these points.

ln 2024, our priorities remain:
. safeguading our license to operate by improving patient safety and quality
. increasing order intake to secure growth
. driving down inventory to build a strong cash position

This year is all about driving impacl with care for patients, people and the planet. To do this. we all
need to hold ourselves and each other accountable - always being candid about what's going well
and where we need to improve.

Lel's stay focused on our priorities and continue building momentum

On behalt of the Executive Committee,
Roy

Roy Jakobs
CEO Philips

An important part of how we recognize performance at Philips is the Annual Compensation Review
(ACR). We aim to reward contributions in a fair and competitive way, connected to your People
Performance Management (PPM) Rating, which reflects your personal performance and the goals
you have achieved.



2024 Compensation statement

Sonali Anil Galande (70169267)

Pqe2 ol 2

Comp€nsatbn Summary
Job Title

Cur.enl Grade

Manager

Asses$nent on Role Perbmlanco and Busingss
Goals (WHAT)

AssossrEnt on BolEviors (HOW)

FTE

Associate Engioe€r

20

Sandhya L (70180622)

Perfoming

Parlially Pericrming

100%

Cunent Base Salary

Merit lncrease (PercenlageAnount)

New Base Salary

Eflecliw Date

Disclaimer

All infonnation pertaining to compensation delaih is confidenlal in nature. Any unauthorized disdosurs ot this informafion to other employees or extemal
parties may be treated as misconduc{ leading to disciplinary adion. Pleaso note that ths arnounts as displayed above might differ slightly lrom the
amounts displayed in your pay slip due to rounding off rules. The Annual lncentive Payout is based on company performance largets and lhis includes
the minimum bonus payable as per the Payrnent ot Bonus ac1, if apdicable. Th€ above terms and conditions are subjecl io ciange depending on company
policy.

tNR447.706.00

Merit (Annual)

INR 437.2't2.80

2.4% - lNR 't0,493.20

tNR 447,706.00

1N 2024

pHtUPS



E RENU
ELECTRONICS PVT, LID,

8el:REPt\Ot\2o22

ANKIT PRASHANT NAGWAOE

PUNE

l7b May,2022

DGar Ankh,
WG rrc da.sed to offer you thc po5ltlon ot Iarm L.d.r SMD at l€nu Electtonka P.ivate tlmltld.

we have a p€afo,marrce d gan cultl'e and ar! tlltnrd to oua co.c values o, Traospalrncl,

lntatrlty, Mlrltocrlcy and EDpathy. w. lool fo.ward to you iolrlng ut ln Srowln8 th.5.me.

We arE glad to ofte, yo! an a..ual CfC o, Rt 2.2 Lakhs. The breakup ot you. remuncratloo 15 dven ln

thls leiter belorv. You rrill altg b. clitiuc fo. th. anc.ntiv.5 tha! a.a tlvcn o1l! by the o.Sanl.atlon as

mentloned there.

We appr€ciatc youl wllllngne5s to b€ a pan of nanu Electtonlaa Pvt' lld and aontrlbot' lo th€

growth rourn€y. All oI u3 globally loot forward to wclcomlns yg{ as a nenu collaaSue- Thls ls an

cscidnS time tor u5 and wc atc confldent lhal lt will p.e!.nt you sith relvaadlng oppo'tunid6 lo'

I/our paGonal ti well .5 profe5donal 8oals.

we request you to tlSn the acc.ptanc! ln thli letter below and reve bY l7o Ap.ll 2022'

tn cas. of .ny qu.rtlons, you can cont.ct Tejashte. TawaE 7262050101

Thlr latter 5eB the aecqrd of the clmpant/5 offer to you.

Fot Renu

Annexure I :oetallso

ACCEPT€D ANOAGREEO

AN(IT PRASHANT NAGWADE SlEnature Date

An ISO 9O0l : 2015 and ISO l{01 : 2015 Cetllfiod GomPtny

rta t rl|
tl.ad Oilcar frbrYr
Srirvsy t{o. 2/6, @r No: fiOO, clN !ao. U3'l9oOFt'4191r0PTc057907

Banct Rocd, BEror, Gltols*ada, Tsl'Mlthi'
puoo -,alt(xs, rdh. pune-,1'12115, lndia. Emsil r h@rsouolsctoohs'Er

Tel.: +9t 20 2720 28to T9l.: +01 z) 6087 2qx} websile : rnYw-'Et|llslocl,dlls.com

PUNE
{

U

Bo



RENU
Annerure - 1

'Grululty w lbe
Note:

oNkdble dt pct poynlr,nt or .urututty Ata, lg72

For tl€ctronicr Pvt ttd

l. "Plc.se ngte that Er gratia i, typi€ally c.lculated @ of 8.33% ofthe totat sabtu
o.awn rn previous 12 months, so the actual amount may varyand ls prr"fyaitfrl
disaretion of manaSement.

Date: 17s

Accepted by

Name: AN(IT NAGWADT

PVT, LTD

R

pull€
HR

An ISO 9001 : 2015 arld tSO I'tO01 : 2015 C€ffRed Company

B.dotf,c.:. F.clo.r}
Survq iro. 2|0, Gat No. 116(r, CtN I'ao. 61e00pt{19SpTC679E7
Eanor Road, Bsnor, GMarado, Tal-lfubhi,
puno - ,t11u5. lndta. pune - ,lt2l 15. lnd.. E toil' : i^foer6rn'|cLcltor{c! corn

Ial: +91 zOzWZW Tel.: €l m 0667 2900 Wobsito : rnv.rsrnElec{ror 6.co.n

rEl

I'lame: ANKT NAGWADE

Location : pUNE
code :

head

Basic+OA
9m0

HRA
3600

OTHER ATLOWANCE
21E0

TotalA
747A0

Provident Fund Cost 1202
'. X Gratia

L232
Gratu

433
co Esrc

480
Total I

3347
Cost to - Month 18727

2L7524
H05 lnturance 10000
Accid€nt lnsurance

2000
Fl'lalCIC

z?9324

Ref: REPt-\Or.\2022

Cost to Company -Arnual



a

sFD,uen

14th June 2023

Ravindra Nandaram Kharade
AJF Alegaon Dhumalwasti,
Tal-Daund,
Dist-Pune,
413801

Dear Mr, Ravindra Nandaram Kharade,

Offer Letter

This refers to your application for employment and the subsequent interviews with us.

We are pleased to offer you an employment on Fixed Term Contract Basis as "Technician"
for a period of One Year. During the course of this Fixed Term Contract, you will be deputed to
our client's ofrice / project site, i.e., Blue Star Limited at Cipla, Kurkumbh.

You are requested to join us on or before'lst July 2023. Your salary details are provided in
the enclosed Salary Annexure.

A detailed Appointment Letter specifying terms & conditions of this Fixed Term Contract will
be issued to you on your day ofjoining. Please note that in case you do not.join duty within 7
days from the joining date specified hereinabove, it will be presumed that you are no longer
interested in taking up this offer of Fixed Term Contract and accordingly, this offer of Fixed
Term Employment shall stand withdrawn without any further communication to you.

Yours Sincerely
SHRMER HR & STAFFING SOLUTIONS PvT. LTD.

Am it Arvi nd Na i k 311!1,['j'*i,'i#:*;!t]:-
Authorized Signatory

ENDORSEMENT

I hereby confirm acceptance of this offer for appointment

Agreed and Accepted by

Signature and date
Name:

SHRMTB HR & STAFFING SOIUTIONS PVT LfD
SB-31, SECOND FLOOR, HIGH STREET CUM HIGHLAND CORPORATE CENTER, KAPUBBAWADI, THANE, 400607
pHONENUMBER'+91 9136456858/ +919503951706/ +919136616858. e-mail: shrmer@shrmerh..!om.

This offer of employment on Fixed Term Contract has been made basis the information
furnished by you. ln case of any discrepancies, we retain the right to revoke this offer of
employment.
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SHRMER

Salary Annexure

Name: Ravindra Nandaram Kharade

Salary Components Amount Per Month in INR

Basic Salary 15000

House Rent Allowance 1500

Conveyance Allowance 0

Advance Statutory Bonus 0

Medical Allowance 0

Mobile Allowance 0

7500

Gross Salary (Per Monthl - A 24000

Employer's Contribution to PF 1800

Employer's Contribution to ESIC 0

CTC-B 2s800

Deductions - C

Employee's Contribution to PF 1800

Employee's Contribution to ESIC

ProfessionalTax 200

Total Deductions (Per Month) 2000

Net Payable Salary (Per Monthl - (A-C) 22000

Remarks: hlgMlgl9 Professional Tax, Labour Welfare Fund deductions shall
be over and above the deductions mentioned herein based on applicability.

SHRMTR HR & STAFTING SOTUTIONS PvT tTD
SS-31, SECOND FLOOR, HIGH STREET CUM HIGHLAND CORPORATE CENTER, KAPURBAWADI, THANE,4006O7

PHONENUMBER-+91 9136456858 / +91 9503951706 / +91 9136616858. e-mail: shrmer@shrmerhr.com.

On-site Work Allowance

0



AUTOCOMP CORPORATION PANSB PTTTVATE LIMMED

Rc8 orfi cc : Grt :lo. 3ex? P o. ),i!"j'ln8r. rr]'i!o' ;Xi"t :*.tl Hffi ;il*iffi
E Inail Id : corPof.].e 

'csL!'ot'P 
cool vcbdL : r"f"r'P!t;rury'*_in

ACPPL/P&A/2023'24 " 'r'.' '

Date: ld April 2024

To,
Mr. Rushikesh Rokade

Pune

a
P,T\SE

Subiect: Appointment Letter

Dear Mr. Rokade,

with refergnce to your application and subsequent lntervi€w you had with us, we are please{ tq;illl

,rt","i ,;" "i "rt.'Er"cutive - xn a oa*in' with eifcct from 1" Ap;l zo24 in our orcaoiration a8'll:l:

the following terms and conditions ..

1) The details of salary are already explained to you and also attached as Annex A'

2) Youwill be on Probation for a period of Six months Duringthis period of probation Your

service can o" t"r.-'-i"O'iv "nnu' 
ot"' wlth or without assigning anY reason' ttut

after giving Two -onth'' not't" in writing to the other party' After completion of period

of probation ,o" '"*'t" 
*itt U" tJntin'"d to be on probation till compsnt

;;J;;;;;"i"t;' vo' in wiitine 
"uout 

vour confirmation 
'

3) You will be covered under PF and Group lnsurance scheme as per the normal practice of

the company Vou witrie eligible for Bonus & GratuitY as per provisions of the relevant

statute on fulfitling the eligibility criteria'

4) You shall devote Your entire energy and 
- 
time to attend to your duties/

responsibilities/asrten,;"n,r, "ffi.i" 
n tty/t-a itnru tty/s incerelv/ditige n tlv and promptly with

due care and diligences to ih" b"" of your abilities and make your best efforts lo use

your knowledge tnO 
'LiiLln 

the areas of your duties and resPonsibilities ln case of

urgency/emergency or as & when instructed by your superiors to meet exigencies af

work, You witt Ue unOnr oUlgation to attend to the responsibilities/work assigned to you'

even beyond your normal working hours'

5) You shall do/act/discharge and carry out whatever assi8nments and task assiSned to you

by your superiors in colnnection with your duties and responsibilities to their fullest

satis{action. you shall abicie by the instructions of your superior regardinB workfconduct

and behavior while on s/ork. Your Job descriPtion, Key Result areas and Performance

indicators will be explained to you on your joining this company'

5) You will be eligible for Leave with Wages and Paid Holidays, as per rules of the CompanY'

You will abide by the code ofconduct of the company. 
Cont....2...

***S
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AUTOCOMP CORPORATION PANSE PRIVATT LIMITED
I'AISI]

' 
.,', , . RoE. Olfic. : Cd No. 39r./2, P.O. M!hduntc,-T.l.gaoll,C-hil:1,R.o.d T.l. Khr4 Dirt p!r!. - 4f0 50t. tNDtA-z- 

Ph.: +02135 . 63E300,O1, CINI'lo.: tR4ffiPN?N?f@219&
E rnril ld : crrpo.rc@p..trrcgrqrp...m Wcbric: ,y*.Fnr.rrdp.co.i.D

Your services are liable to be transferred ro any of the Associate/Subsidiary /Allied
companies/Sister concerns/to the other factories/Offices of this company or at sites ot
to'the client! anywhere in lndla and abroad, at the comp,ete discretlon of the '
Management. ln such an event, conditions will be governed as applicable to the relevant
establishment.

Your employment is subject to your remaining physically and mentally fit and till you
discharge the duties assigned to you and responsibilities entrusted upon you to the
satisfaction of your superiors.

It may be noted that the increments are not automatic but they are subiect to
satisfactory work, regular attendance and the cordial relations with everyone
concerned. lt wi,l have relation with performance management scheme of company.

10) The company may depute you anywhere in lndia or abroad for rendering services on
behalf of company or on the job trainin8 on various projects, may require to particiPate

. in various deliberations in conferences, seminars, symposiums etc. for enhancing
knowledge& skills about modern techniques, in such an event you shall execute the
required agreements/ surety bonds etc. as per rules of the company.

11) You shall not be employed or associated with or inteiested directly/ indirectly in any
Competitor, same and similar trade/business/industry, employment Part-time/Full
Time/Pursue Professional/Educational Pursuit, with or without remuneration or pursue

. and other occupation during the period of your employment with ou. organizatio.n
without written consent of the Management of the Compa ny.

L4t You will not divulge or disclosed any inforrnation regarding work force, clientele
manufacturing techniques, processes, design or Business secrets of our company, sourae

codes, passwords and details regarding software/ hardware of our lT systems, database

email address etc., to any outside agency or person except with prior permission of the
company. You shall keep and cause to maintain total Secrecy in these respects'

13) On Confirmation either party can terminate your service after serving three months
written notice. to other party or payment of amount equivalent to the salary for thd
period of notice falling short. Company reserves its right waiving of the notice period
required to be given by you entirely or partly at the discretion of the Management. The

company reserves its right to discontinue you without notice if found involved in
untoward and unethical practices or behavior or under moral turpitude.

Contd...3..

7t

8)

e)
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AUTOCOMP CORPORAN O N I'A NS Ii I'T I VA'I'trJ I,,IMITI:I)

Nc[.Olli(ci(hl llo ]'l?/?., l'() Mrhrlrrr'8r,'l lr,,t,n l,lhaLan lr .lrr,{"l tl .ltul,l' 
l\'.f'y..:t.'i.y-::.

l'h. . rll?l'11 tlrtttttttl,(:lll |lu : l/a42tltLN)tll'l'll
. 

' 
J,. ll risil f d i ..rqll, st&(otnn.r$t^tlt.rt,tt 'llakild 

: Yw f$*l"ttl u' il

14) on your Scparation from the crlllloytnont ()l tltr, lotrrlt;rtry lrt wlt,rl 
"tt 

ttvt'l lt;1"tilt yotJ

shall hanc.lovcr oll clocumentlldr;twirrg,,/pl,rn"/(rql lpw.'ntftrtl"/ lrh", f t ur rr4*nt!1'rtt'*

etc. and or asscts bclonSin8, to llr0 aotllp;rlly htll w'rn Hivrtt it Ytrur pt'l"'t:tttttltt ol

custodyctc.tothqofficialrtttlttlirtatt:tJllylht:Larqlatly7lxlqllditt,,t1,filQ,q'
ierti{icatc" lor complcto handovcr of tlrl r';argr" i"tti,tttt,d l" yttl' ll*: (' tftpatt'/,thall

'have lien ovcr Your accrucd li8lrt, ti t'dl;ry lnd ctthrr lhdw'ldl rhtr:t $e titt Yaa

obtaining ol thc s,rid Lt'rlili(.irlc.

You shall retlre from the scrvicc of tho cornpany on

date of birth as per company's tccotd ls 271081200L'
(utnlna

llr. dy,r, r1f ')4'/(.:7r1. '/out

16)Youarerequiredtocommunic,teyourlirtettnvilingatldrt:t'kQ,,]lineloli'tt*'lailifig'
which the last known address on company's re cord will be l.;!k'''tt ai a'Ytehl ?,{dlq*" tbl

all communlcations to You

We look forward for long and happy association with you' Plearc rign tht: t'ctpy bl llit [qLer ln

token of you are accepting tn" tuims and the conditions mention{';d in thi" lettcr a'ld tela'n lhe

Same to us.

1s)

Ihanking You,

Yours faithfully,
For AutocomP Corporation Panse Pvt Ltd'

I have read the terms and conditions stated above, I have understood the tame and I ac'eqt lhem

intotality...

Rushikesh Rokade

Pune



Rushikesh Rokade Chakan 3

Dglisnliion

Q.gp!,
C1 O per ?lrlnuilnr

Jr. Exccutivc

lir & Admin

310000
Variable lray
C]C I:)N

CTC PIV1

31 0000
25833
15000

HRA 6000
LTA
FuelAtl,
Olircr Allow. 1729

22729
Co. PF 1800
ESIC Gross u o21099^)-_
BONUS
GRATUITY
CTC Pm

PA. F

Note:

1'Payment of Gratuity subject to fulfillnrent of condition undcr the Payment of Gratuity Act,1g72-
2 CTC Structure may be revised in the various components & allowances as per the proposed statulory
ai.nendments, without any changc in ttte CTC amount

721
25833

0
583

310000
E Deduction

ESIC
PF 1800

0

i. Tax
PT 240

Take Horne 20,729

)Total CTC (Fix+variable 310000
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April 29. 2024

Mr Aniket Patole
AT.PO.Belawandi.Tal.ShriSooda, Ahmedna8ar 413702

Dear AnikeL

Thlr ha!.eterence to your .ppllcatlon fo. €mployrnent and the subgequent l.rtervlews yg! had wlth ui. We are pleaied to
appolnt you as Endneer - Malntenance, wlth our buslncss unlt, Tata Autocomp Systems Llmited - lnteriors and Pla3tlcs

Diviilon,ln Grade 92, on the followhrg terms and condltlonst

you wlllbe or probation for a perlod of sir months from the drte of commencement ofyour employmeot. Such probatlon

shall be confi.med in writin8 by the company subiecl to satistactory performance durlng this petiod.

At present yoi, will be posted at our Shosa.i plant. However, Vour iervices are liable to be transfer,ed to any other

depanment, work siter, offices, branch$, facto,les a$ociate or Itor,rp companlet anlMhere in lndin / outslde lndia

dependinB upon the exi8€..ies olwork.

Matte6 pertainint to your remureration are lreated in rtrictett ot confldence by the Company rnd the same It expected

oo your p-an. you rhall maintain complete confldenti.litv ln all the information he.eln dltcloied to Vou. AnV inconlistent

action bv you iovolvinS a disclosure otthese detalls wlllatra€t strict discipllnarY actlon

your appointment i5 subject to you. being cenifled tit by our Medic.l Officet .nd clearance ot Background V€ritication.

you willloln the Servicet of the Cgmpany on or before rune 03, 2024. You are requeited to brinS the followlng docum€nts

along with yorr, at thetlme ofJoinlnS.

(a) A photocopy ofCeniticates each of proof ofAge, Qualification and Exp€rience.

{b) Five copies ol your recent ldentity Card sile & one copy ot ttamp iirQ color photograph

{c) A photocopy of Rclieving lettet from your ptevious tmployer.
(d) Photocopy of documents showinS account numberof P.ovident Fund & Family Pension Account it any

Please contact 8R D€partment on the date of lolnlnS In Generalshlft to complete theJoinlns formalltles.

please sign and r€turn a duplicate copy of thisletter in tolen of you, acceptan(e oflhe terms conl.lned herein and let ue

know thc date on which ygu will ioln our serYicel.

W€ look lorwaad to having a lont'term associatlon with you.

S.Anantha Rama ltiihnan
senior General ManaSer - HR

I have road and uderstood the trrmr and conditlons mentloncd lbove.6d in thc lanerur.l.nd ll.l undertake that lhere lvould be oo

breach ot thB .onlidenti.llty a8reement. I hereby ac(ept the €nga8em€nt on th€ 3aid term! and condltlona. By aacepting thit ollcr, I

authorir TATA Autocomp Systemi to *rify lhe documenB frcm an outride Ea.ksround Sc.€enin8 AScncy, vrhich an.ludes my

current/prevlorr5 Employoent hi5tory, Educ.tlonal/ ProfcsJlonal Cred€ntlal! and my C.lmlnal ba(k8.ound chaal.

Slgnrture and name Datc

You13 Irithfully,
FOR TallAutocomp Systems Limited . lnteriori and Plastks Divitlon

t/
a.xw

Y

r^tA AUTOCOTvIP SYSTEIvIS Lll |TED
tNrrRlois ARo Pr"^tllcs o,vlS'on

krvey Nc!. ll5 and 245 Vlll.Se srnrry.edi Tal ltulrhr Pooe 411 057 l anarathlra lndt.

rd: 9110 665?21! L 6522145 W.b!ite: v/vr,.latrejto.o.np.coltl CIN: tJ.l0204PNI9,5PLCI58999

bB6te.ed Oflic€ : TACO Ho{.Ire D.mld palh O{l l.f, Ccdtege klad puna 4l I 00.1 ,llh.rathtra Indla
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Annerure ll - Compensation Siructure

Name i Mr Anik€t Patole
Grede : 02

Autocomp Systems Umited 'lnte,iors and platti's Divisioo

a Ram, (rithnan

Senaor General Mana8er - HR

TAIA AUTOCOMP SYSTE,IIS LIMITED

INTER'ORS AND pltsTlcS oNlsiox

s{rrvey oi. ?l: aod l{5 Vitlags Hhrav'adl Tll }tut!'}i P'}re {lt 057 tlannrashtrt lndi'

T.t: 91 20 665t71 I I . 6652 2lt5 Weblite: wwvr. t!t!.u"(o<{,np co$ Clx: UJO'o4PN |995PLC 1 3999

Rrgrltorld Olfk€ : TACO Houta Damte Path Of' l"'lw Cotlqe Ro&l Pune {11 004 
'lthirashtr' 

lndi'

Mr Aniket Patole

192,m0.0016,000.00Sala1

57,600.004,800.00
2 Rent Allowance

19,200.001,600.00convevance Allowf
99,576.008,298.004 I

15,000.001,250.00Medicel Allowance5
15.996.001,333.00Leave TravelAllowance6

399,372.0033,281.00I

B
7,000.00

1 Ex-
7,000.00Total AnnualBaneflts

c li!ed
23,040.00P.ovident Fufld1

9,240.00
7

32,280.00fotalII

I

I

IilITIII r.lt'lili+,.Eilm-

[l!

TI

-
-

I

-

Annual Benefits

438,652.00
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0l{ S€ptomber 2023

Personal and Confidential

Swapnil Ajaykumar Gaikwad

Employee lD: 930,t48

Dear Swapnil,

Sub: Pav Revision & Conkact Extension

This is in reference lo your appointment letter dated 27h september 2022 with Hays specialist ResuitmentPrivate Limited.
We are pleased to inform you that vour contract has been extended for 12 months & end date as per AnnexureA of contacl ofemployment will now be 266 SeptemOer ZinZi. 

----'

Your revised remuneration with effect from September 27, 2023 will be as follow:

. All other terms and conditions wi be as per your original Contract ofAppointment.

Yours Sincerely, Accepted by

Swapnil Ajaykumar Gaikwad

Subramanian, K
Head - Hays Enterprise Solutions, lndia

Hays Specialis RecruihEnt privarc Limited
Spa.€s - Inspire Hub
Offic.e No. 2 I 02, Adani Wesrem Heiehls-
J P Roa4 Four Bungalo$s,
Andhen Wed Mumbal 4Om5J (Maharasttual
Telephone: 022-2601 I I 00
ctN - u7499MlI2m8PTC 18?453

Basic & Allowance!
Basic

36 254 435 050
2't7 525

_ 120,000
448,369

21,600
456

deduction

1 800
200

1 127

37 364

1 800

Allowance
deduction

PF
Professional Tax

HRA
Bonus

lnsurance
PF

Em

'l

38

21 600
_ 2,400

Components Annual Amount

1



FOXCONN HON HAI TECHNOLOGY INDTA MEGA DEVELOPMENT PVT LTD
Date:06-07-2O24

Ref:FHHTlMDPVFXBL|2OTSlEngineering Project Management-En9-FXBVEPM Commodity

Section-FXBV2024

To,

Mr Kiran Balu SuPekar

Daund - Jamkhed Road

Shrigonda,

Ahmednaga4Maharashtra-41 3701

Dear Kiran Balu SuPekar

sub: offer Letter for the Position of "sr.Enginecr"

with reference to your application and subsequent interview you had with us, we are pleased to offer an

employment in our company as "sr.Engineer" as Per the terms agreed mutually and your annual cTC will be

tgz4,ooo as per Annexure. The detailed appointment order will be given to you at the time of yourjoining.

you will be based at our Bangalore office. You should be prepared to work anywhere in lndia. The comPany

reserves the right to transfer you to any office, department or establishment forming a part of our company.

Please sign and return the duplicate copy of this letter as token of accePtance of terms of this letter and you

are required to join us on or before 2a-Oa-2o24 failing which thls offer will be treated as cancelled. We

welcome you to our organization and look fonarard to a long and mutually beneficial association with us.

ai Technology lndia Mega Development Private Limited

CHU SHUO.CHIH

Director
DIN:09534574

DEC[ARATION:

I accept the terms of this offer letter (lncluding Annexure) issued by Foxconn Hon Hai Technology lndia Mega

?A-OA-)n)aDevelopment Private Limited, I Will be reporting for duty on

Signature of Kiran Balu Supekar

Registered & Factory Address: Plot No.M2lA and M2lB, SIPCOT Industrial Park, Phase II, NH-4, Sunguvarchatram, Mambakkam, Sriperumbudur,

Kanchipuram- 602106, TamilNadu, India, CIN: U32204TN2015FrC16562? | Ph: 04440179300-26132 | Email id: fhhindia@mail.foxconn.com



FOXCONN HON HAI TECHNOLOGY INDIA MEGA DEVELOPMENT PVT LTD
Date:06-07-2024

Namc : Kiran Balu SuPckar

Designation :Sr.Engineel

Gradc : ENG /t

Department :EngineedngProjcctManagem.nt-Eng-FxBl
Locstion : Karnataka

Particulars MonthlY Annual Rema*

Basic Salary 27,100 325,2OO

House Rent Allowance 13,550 162,600

Conveyance Atlowance 2,710 32'5?0

Spccial Allowancc 2,710 3?,520

Mcdical Allowance 2,710 32,5?0

Leave Travel Allowance 5,420 65,M0

CityCompensatoryAllowanceg,Oool0S,000*SeebelowofNo'10
Grosr Pay (A) 63,200 758,400

Key Position Allowancc 12,000 144,@0 *See below of No 11

Employcr Providcnt Fund 1,800 21,600 'See below of No'7

Employer ESIC 0 0 *See below of No'7

Subtotal (B) 13,800 165,600

Grand Total (C = A+8) 77,000 924,000

NOTA

1. EPF deduction will be made at the rate as per Prevailing EPF Act

2. ESIC deduction will be made at the rate as per prevailing ESIC Acl

3. lncome Tax deduction will be made as per prevailing lncome Tax Act'

4. Gratuity will b€ Paid as Per Gratuity Act

5. lf not covered under ESIC, you are eligible for Company Group Mediclaim Policy'

6. You are eligible for company yearly Performance appraisal system'

7. Company contribution to EPFIESIC will be the maximum limit as per prevailing Act Rules'

g. Employer shall be entitled to change or modify the salary structure from time to time according to need.

9. lnitial Training will be in Tamil Nadu (Chennai) and work location will transfer to Karnataka (Bangalore).

10. City Compensatory Allowance applicable to Bangalore work location'

1 1. Key Position Allowance applicable to NPI - Technical Key Persons. lf transfer to other DePartment this

allowance will be cancel.

12. 15 Per day will be deducted for Canteen.

13. lf any false statements or documents submitted, the offer will be revoked'

Foxconn Hon Hai Tcchnology lndia Meg. DovGlopment Private Limited

CHU SHUO-CHIH

Directol
DIN:09534574

Signature of Kiran Balu Supekar

Registered & Factory Address: Plo! No.MZA a,!d M2/8, SIPCOT Indusrial Park, Phase U, NH-4, Smguvsrchatram, Mambakkatn, Sriperunbudur'

raichipuram- 602 tir6, ramil Nadu, Indb" CIN: U32204TN20l5Ffc 165627 lPht 04440179300-26132 | Email id: Ihhindia@mail.foxconn-com



DriveSys Systems Private Limited
(A wholly owned gubsidiary of ZF S:t€ering Gs8, (lndi6) Ltd)

iegd. Ofiice: Gat tto. t242l44, Villag€ Vadu Budruk, Tal. Shirur, Disa Rlns - 412216 $rd,ia)

Ad;re€s (Wofis) : F'lot No. E-3/ 1, Supa Parn€r hduskial Pa*, Tal. Parpr' gisL Ahmedn8gat 414301 (lndia)

TeI (@ 137) 3051m, Fax (O21Cr) 305392, FrEit Drn/eq,6@frdia.com
Corporale ldenry Number (dN): U3a 100P|'l2022FrC210785

MR. PARVEJ SNAIXH

^fPOS.ILONI 
VYANl(NATH

TALUKA SIIiIGONOA
OISTRICT AHMEDIAGAR

DEAR IIR. PARVEJ SHAII(}I

Wtn d!r!ll6 to yo.[lpPlk:!6o (|tt d o1r{Pr_2024.nd ln' so's'qsu[ hE i'r,ou n'd *ftn lJ3 t' 
"t Pl.8E'd to olfcr vou

"pgolitr"nt 
." .rUlrOi LIONEER rv,th dtd rom ol_Ap._202' on li! iolddn9 Lmr tnd @dtjoT t'

OATE I OlApr-2024

SALART PERQUISIES t BENEFITS:

Your .murpntlo. uil b. .r ldlowr. Yoo rt .rp.cl.d io L.p lht tlmu"dlon ttl', 
'onlid'nttl 

t'd nol b $lr! thl'

Lfdir.lor rllh otls..

GRAOE:O0.1

1?0oo

Hd3c R.nl AIo{,.n@ 2576 30912

180 5760

4152

tc.ve Travci Allor.nc. 20160

u.tom lr.inl.nanc6 Alld.ncc

Applbable as specifled under lhe
appl'E€bla Bonus Act.

1800 21600

Company Contribution to PF is taken

@ 12% of Rs. 15o0o or actual Basic
u/hichever is less as specilied under
anpli.atle FPF ACT

Glaturty contribution is takeo @4.8%

c.5.r. ax1 7444

Eornpany contriuution to eStC it
applicablc ls takcn @ 3.25% of
Monlhly Total.

Sub ToLl {Bl 3013 36155

24000 288000
0 0

TO1AL 24000 28aOOO

OTHERTERMS E COND[TloNS:
1. Y(U wr D. on a P.ob.0on for a pcrlod o,5x month! t o{n lh. dat caioitltE ocs.rvba..rhb Pcdod mly !.tudn ..r.d.d
by il! m..rgdn.n( if bund n.c.ssarY Dudng ,ou, prcblloir p.rid I ,otrt wo.t tr .o.rduct a notfti/nd a.iLu. or G.ldacaorv,

*wlc6. .rr lhhlo to bo l6mhal.rl and lh. Cnmo.ny myOlv..l0ndyi noll., oruliry lnll. thtriol Alioltyon d..ld. to

...lgn dudng 0t. pEbalion P.dod, you s{l hav. io glw . 30 thy8 nouc. 6. pav ln lau ol ludr notc.. u6{,.vEr no notic. or Pay ln

ti. itrcrat *lt tc rPPti:uo I lour s.dt€! :6 Ilmh.t d d@ to fiiico.dgct ol &Y 6.uru o. your Prt ouilg t t. p,ob.lih
yil not bc .nli!.d to .val d rny lc:vc win p.y. Artr c.rnd.tjon d $. p.!b.don p.rlod, I yostwo.t gcdodnin.. k uP

io osr.p.d.tont. tour tldt .
cont^u. to D. on pto!.tlon

6.y b. aollfilln.d. Tll yos .l! hfom.d in w.fli69 rborl Fur coirtlrm.dolt, yoqr t!rvic.3 wiff

|t...firrud, yor wX !. lnliLd b c..u.l , tlcl r ElnEd 1..v., .. P.t Lh. ni.. ot!h' ComPtrv

2. Plt .l{ Pl.c. ol Po.04/ r.rrEr.': oRwESY8 - SuPA

Yo|JJ.'.d.b!.lrn.lhn.dlo.lr,olol,ofic.r/l!.b.i6..ridngorn,br,hlt|.conlry..rdFl,m.yD..trtgmddn.fdt
dutrtnm !m. b bE (EFdhg 

'.Pon 
ln. n .dt.nd Fblili.. ol th! o!d2!lii'6'

3. Foll{on Tdnlig:
i-.I"r".ao" rr&itc, y*,u tE rcquurd !o thrl. bood. ll vo{ E v! tiE CofiFiv lclor' comPLt]on of thr'G vc.ll tom th' dar'
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Date: 0l Sep 2022

Mr Rajaram Dnyandev Walunj
tup Takali Kadewalit Tal Shrigonda Oist

Ahmednagar 413701

Employee No: 2563091
Oear Mr Rajaram Onyandev Walunj

Aopointment LetGr

we are pteased to appoint you in our organization as Elg jlcc!_Ieslitg_l&lidatiglllq subject to the following terms

and conditions:

1. Your contract will commence ftom Ol Sep 2022 and expire on 31 Aug 2023 during which you will render services to

our Client at their premises subject to the tems and conditions of the engagement letter executed by you on 0'l

Seg 2022 and in accordance to the instructions received by you from us or any other authorized person and will be

bound by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of
the work assignment.

ii. Ouring the term of the work assignment, render seNi@s exclusively to the Client and such performance shall

not be inconsislent with any obligation you may have to other third parties.

iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.

iv. Not receive any payments of any nature direclly or indirectly ftom lhe Client unless agreed lo by TeamLease.

v. Neither directly nor indirectly offers you for employment with the Client or its affliates during the period of the
work assignment without prior permission ofTeamLease.

vi. Extend all cooperation to the Client's employees, consultants, represenlatives, etc, and do all such things as

may be necessary and comply with all terms of the Appointrnenl letter so as lo effeclively undertake the work.

vii. Report and be present at the designaled location during lhe working hours mentioned herein and abide by the
rules and regulations as required by the Client.

viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client thal
you have been made aware of.

ix. Ouring the course of your conlracl, you can be lransferred to a location within the territory of lndia as and
when required by TeamLease for executing the services provided herein.

3. Should you be selected to perform the \A/ork Assignment, the nature of your relationship with TeamLease will be

that of a Contracl of Service for a fixed period. By executing this leller of engagement neilher do we offer you

employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respeci of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days
nolice in writing or payment thereof.

5. Terminalion of this letter of engagement shall not affect the obligations of the parties that have been incuned prior
to such termination and TeamLease shall promptly settle all your dues afler making the applic€ble deduciions.

6. You agree lo defend, indemnify and hold Teamlease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on a@ount of your failure to satisry any of your obligations under this work
assignment letter or for misconducl or for violation ofany law or creation of any legal liability by you.

7. Any dispute between you and TeamLease shall be refened to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducled in English language, in accordance with the Arbitration and Conciliation Ac1 1996, at
Bangalore, Kamataka, lndia. This Engagement Letter shall be govemed by the laws of lndia.

"This is a system SeneGted documant. Any unauthorired use, disclosurq dissemination, or copyin8 of this document b stdclly prohibited and may be unliwful...

Doc lD: TUB9FBE29E69C

T..m[..ic Serykc. Umlt!d., Cl o. 174!lflAilO0OPl,C11t395

Re8istered Addresr: SMTC Commerci.l Complet 6th Floor. 80 Feet Ro.d, &rdmangala, Eangalore - 560(D5.

Ph : (91-80) 33002345, Fax : (91"80) 332a30O1 www.teamleai€,@ir
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8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize Teamlease to
make all salary payments required to be made to you by TeamLease including all reimbursemenls either by way of

Cheque or by direclly crediting the amounts to your bank account.

9. The salary payout will be made latest by 9lh of the following month.

10. you will be entitled to an employe/s contribution of Provident fund to the extent of 12% of your basic salary and

applicable ESI contribution. You will also be covered under Medical and Accident lnsurance and will be entitled to

a[ other statutory benefts whichever is applicable during the contracl p€riod. lt is hereby clarified that if you fail to

submit the ESIC, PF, cratuily nominalion forms logether with any other document as required under the applicable

labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable

labour legislations.

'11. ln addition lo the terms contained herein, your relationship with TeamLease may be subject to such olher additional

terms and conditions as may be communicated to you ftom time to lime in writing by Teamlease and you hereby

agree to have read and clearly understood the terms of employment provided in lhe Service Rules, which is

attached herein.

12. Ouring your employmenl with Teamlease, if we find any inegularity or insufficiency in the documenls submitted by

you, this Appointrnent Letter would sland cancelled/revoked.

13. The nature of your relationship with TeamLease will be that of contract of service from O'l Sep 2022 to 31 Aug

2023 . Upon expiry or termination of lhe work Assignment, your employmenl with TeamLease shall stand

terminated forthwith.

14.

We at TeamLease would like to create an environment and cullure committed to co-operation, quality and

responsiveness that permeates every aciivity. As a new entrant we would like you to add value to this process. Please

retum the copy of the Offer Letter enclosed afler affixing your signature at the appropriate place on the Oflice Copy in

token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please

send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is menlioned

below. ln case we do not receive your acknowledgement copy within a period of 15 days from the date of .ioining, your

assignment at TeamLease with the acceptance of your first salary from Teamlease will be conclusive proof of your

acceptance in accordance of lerms and conditions.

TeamLease neither accepls any consideration in the form of any cash or kind nor supports any policy of accepting such

consideration by any third party for providing employment to prospec{ive candidates. ln the event you have paid any

such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or reporl the same to Teamlease through email or through the toll free number which is provide to you.

ENOORSEMENT

I hereby confirm acceplance of the above assignment, on the tetms and conditions slipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

l_L
Signature and date:
Name: R{,ARAM oNYANDEV WALUNJ(Authorized Signatory)

..This is a system teneBted document. Any unauthodr€d use, digrlosue diss€mination, or copyir8 of this document ir stdctly prohibited and may be unlawlul.t'

ooc lD: TU89F8E29E69C

T..mhrs. s.ffke, Umh.d., q[ l{o. L7414lllGXXDPtC11t395

Registered Addreet: BMTC commercbl Complet, 5th tloor, 80 Feet Roa4 xo6mangala, Bangalor€ ' 560095.

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
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Salary Annexure

Employee No: 2563094

le!-&vl!!grcrs
EARNINGS Amount

Basic
3800

Monthly LTA 725

Other Allowance 4205

Statutory Bonus 1495

Gross Eamings 28225

DEDUCTIONS ' Amount
Employee ESI '150

Employee PF 1800

ProfessionalTax I\N

Total o€duction 2150

Net Salary 26075

' lncome-tax deductions, if applicable, will be as per the lncome-Tax Acl, 1961
* Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under lncome Tax subject to receipt of valid bills for lhe Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

..Thir b a aFtEm genel.hd dodment Any unauthodaed l6e, diido3ure, diiseminatirn, or copyirB oldlb dooment b ttttdy pohibited and ,nay ba lnla*fut"

Doc lD: TUB9F8E29E69C

Teaml€ar€ s. lc€r tlnited,, clfl No. t7414OG2OO0PLC11t395

R€tirtered Address: SMTC Commercial Complex, 6tfi Floor, 80 Feat Road, l(oBm.n8.la, Sangalore . 550095.

Ph : {91-80) 33@2343, Fax : (91-80) 33243001 www.teamlease.com

Particulars Amount

Basic 18000

House Renl Allowance 3800

Monthly LTA 725

Employer PF Contribution 1800

ESIC - Employer

lnsurance 521

Other Allowance 4205

Statutory Bonus '1495

Total Amount 31 194

Amount ln Words(Rs) Thirty One Thousand One Hundred Ninety Four Rupees

648

18000

House Rent Allowance
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Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

ln accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at wo*place, we urge you lo undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link: https:tlconnect.teamlease.corn/LearninoThe training programme shall be conducted on a regular basis every year.

Please complete the training programme within 15 days of receipt of this letter, after which it shall be lrealed as a

deemed confirmation that you have understood your responsibilities in ensuring a safe workplace

..This b a syatem genected doclment. Any unauthoriEd use. dbrlo6urc, disremination, or copyiry of thb dooment b stricdy pmhibited and may b€ unlawful "
Doc lD: TUB9FEE29E69C

Teamlease Servicer Limited., CIN o. Lz140xA:IxDPl,c118395

Registered Address: EIVTC Commercial Complex, 6th Floor, 80 feet Road, lfuramangala, BanBalore - 560095.

Ph ; (91-80) 33002345, Fax : (91-80) 33243001 www.teamtease.@m
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CONTROL & AUTOMATION SYSTEMS

Ref.: Telephonic Interview Darei t2lOAl2O24

Head office : Pasaydan, Plot No. 72, Sector No. 24, PCNTDA, Nigdi, Pune -411044, MH, lNDlA.

one No: +91-9967366092 / +91-8600m5548Email : kishor@cnaindia.in sohan@cna a.in Ph

Systems

OFFER OF EMPTOYMENT

To,

Miss. Monika Lagad 19193222949771
Email: monikalagad2205@Smail.com

It is our pleasure to extend the following offer for Employment to you on behalf of coNIRoL AND AUTOMATION

SYSTEMS.

Job Title: JUNIOR AUTOMATION ENGINEER' / 
'OB 

IOCATION: PUNE

Job Description: The nature of your,iob and responsibilities will be as follows:

o Perform various other testing/automation duties as assigned by Management'

o Must be perfect in Proiect Documentation.

. job involves engineering of the systems and processes, thus your interest in understanding the new systems

and processes is a must.

. Normally office hours will be 9 am to 6 pm from Monday to Saturday'

. Job involves extensive travelling all over lndia and Abroad'

oFlexib|eworkinghoursisaprimeneedinthisjob.Youshallbeab|etoworkunderpressure.

Your iob responslbilities will include -

. PLc ProgramminS, commissioninS, Software Development, Logic testinS' Modification'

. PLC Software Development for complete Process / DesiSning and testing automation equipment and

processes / Eliminating defects and errors with product and software development. Reading and interpreting

ihe logical flow diagram. Testing the program using automation equiPment for its reliability. Troubleshooting

any faults in the system.
. SCADA static and Dynamic Screens Development'

o Testing and Commissioning of the System as per tTP'

. you will be part of a team focusing on automation of an identified set of integration tests, checking they run

correctly and working within the infrastructure'

. Develop and maintain strong working relationships with other Services, Network solutions functions and

customers to exPedite delivery.

. complete software programming and hardware/software design using established standards as required'

provides detailed information to communicate design and oPeration to consultants, clients and contractors

as applicable.
o Effectively communicating the status of projects to management and actively pursue additional work through

scope changes and change orders.

. Assists with the selection, ordering and delivery of software and hardware for the assiSned projects.

. Assists in communicatinS both technical and business-related issues to clients and management'

. Assumes a primary rote in the commissioning and testing of all systems defined under our scope of work'

Validates complete system functionality and troubleshoots issues with contraclors and clients to ensure

ProPer oPeration.

. Provides site specific software training for owners and operators as required'
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Non-ComPe te Aereement:

* Our standard non-competency agreement to be signed prior to start of a job

Probation Period:

Pmbationperiodwillbe3monthsfromthedateofjoiningwhichmayextendtofurthermaximumupto
3 months

Head office : PasaYdan, Plot No, 72, sector No.24, PCNTDA, Ni8di, Pune -411044, MH, INDIA'

cTc calculations
Year INRBreakMonth INSreak-uParticularssr No.

15,0O0.00Basic WagesA

18,000.001,500.00

12,384.001,032.00Conveyance / Telephone Allowances
30,384.002,532.OOWages Sub Total (B)

B

Gross tA+B)c

23,400.001,950.00Employe r's P.F Contribution @13%
6,837.48

ESr @ 3.2s%

30,237.482,5L9.79Total statutory wages Per Month cost (O)D

Performance variable PaY+'

Retention Bonus

E

F

Monthly SalarY Structure
greak-up Yearly (lNR)Break-up Monthly (lNR)

sr No.

Deductions
21,600.001,800.00

PF - 72%
1,577.84

400.00Mediclaim
2,400.00200.00ProfessionalTax

30,377,482,5t1.49TotalDeduction

B

15,000.00(A.B}Netc

Email : kishor @cnaindia.in / sohan@cnaindia.in Phone No: +91-9967!66092 I +9L-8600005548

CONTROL & AUTOMATION SYSTEMS

cTc & Salarv Structure:

Working hours and office timings:

1,80,000.0O

HRA

2,10,384,0017,532.00

569.79

2,N,62L.4420,051.79ToIAt cIC (c + D)

Particulars
2,10.384.0017,532.0OGross WaSes (A i B)A

131.49
Est - 0.75%

4,800.00

1,80,000.0o



-J SIGMA Sigma Electric Manufacturing Corporation Pvt. Ltd. '

Chakan, Pune - 410501. I

Emp No
Nanlg
Dep.rtmsnt
Location
Eank Namq
Bank A/c No
ESIC No

Payablo Dayg
Basic Rato
old P.F. No.
UAN
Dato ol Jolnlng
PAN
Grads

385730
Babar (etan BalasahcS

UNIT.IV
HDFC Bank
5010055471 1462

33145590,41

Atlendance

Curronl MonthApril-to-dato
E.rnlngs OeducllonsCurrent MonthEarnings

ATTENDANCE ALL
^.fIPEND

VANCE STATUTORY BONU
OET RETENTION PAY
ARR, ATTENDANCE ALL
ARR. STIPEND
ARR. ADVANCE STATUTORY E

5,800.00
8.985.00
1.232.00

.00
3,207.00
1.793.00

.2.479.00

14,261.00
25,271 .@

6,731.00
1.253.00
3.207.00
1.793.00

-2.479.00

149.00
300.00

.00
65.00

390.00
2,262.00

Pay Slip for February 2023

11.NOV.2022
LHLFKg994G
OET.l

Tolal Days:28,00
W orked Days: 24.00

W .0f{: 4.00

Pa id 0 ays: 28.00

PH:

0T Hrs
.00 cL:
.00 sL:

.00

.00

EL:

LE:

00

00

LW P: .00

Adi Days: .oo

April-todats
Doduclions

336.00
850.00

12.00
1 80.O0

1.095.00
?,262.OO

TOTAL EARNING : TOTAL DEOUCTION : 3,166.00 4,735.00

Not Pay: Rs. 15,472.00 ( Rupees Filteeo lhousand fhroo Hondrcd Sewnty-Two Only. )
BALANCES:

ENGINEERED SOLUTIONS

E.S,I.
PROFESSIONAL TAX
LWF
CANTEEN
MEAL
SALARY PAYASLE

50,037 0018.538 00

Mossago:
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FOttM X (See Rule'57)
Identit Card

I. \ame of Establishment :

Leadec India Pvt. Ltd'

2. Employee Name : Omkar.\shok Babar

3. Age : 23 DOB: 22-0{-2000

{. Ser : I\{ale
5. Date of entry in sen'ice : 12-06'2023'

6. Ilesignation : Jr. Engineer
7. Department: Operation
a.Emplo),eelD: tlqlO

I mplovee Signature Autlrorized Signator\
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Autoliv

03Juli-2023

Mr.Ashish Tllak Bagate
Pabal, Pune
Pune
Shirur Pune
Pin-412403

Subjectr Letter of Offer

Dear Mr.Ashlsh Tilak Bagate,

With reference to your application and the subsequent interview that you have had with us, we
are pleased to offer you a position ot Operatlng Engineer Trainee with initial posting at Pune
with the following Terms & Conditions.

1 . You will be eligible for the salary and other fringe benefits as per the ANNEXURE-1 & 2

2. The Compensation & Benellts are confidentia! in nature between employee and employer,
under no circumstance's employee is authorized to disclose their lnformation orally or in
writing lo anyone unless and othoMise written approval is obtained from HR departrnent.
ll any deviation to this will be viewed as violation of Autoliv ethical guidelines and wrll be
dealt accordingly.

3. This ofier ls subJect to you are madically found frt by the racognised M€dical practitioner as
advised to you in the rntroduction letter.

4. Your Appointment is subject to verillcation of corr€ctness of Educational Qual,lication and
authenticity of Employment certificatels furnishsd to the Managemenl after joining.

5. Th€ formal Appointmsnt Letter lyill be issued to you on your joining duty whrch should be
not later than 05July-2023

6. lnitially you will be on Training for a period of Twelve months ftom the date ofyourjoining.
During Training, your employment will be subject to termination at any lime by 30 days'
notice given in writing by either side.

Please sign the duplicate copy of this lefter and retum to us as a token of your acceptance of the
terms and conditions ol the assignment.

We welcome you to our organizabon and sincerely hope that your association with ths company
will be of mLrtual benel t and satrsfaction.

Yours truly,
For Autoliv lnflators lndin Private Limited

,tl)

Vice Presidenr - Human Resources ACCEPTED

Autoliv lnflators lndla P vate Ll.Dltsd
Prot No A-7 SIPCOT lndusr*rl Comptax. Phass ll,
CheyysrTall]t, Thnwannamabi Olslrk;l - 631 701,
tamllnad!.lndla.

CIN : U2g100r!A2020FTC1 37728

Roglatorod Ottlce Add.ors
C/o Aulollv Indls hrt Lld, Burinlsi Cenir6.eF-81,
No.31,32P, $e Hibch D!r.nc. & Arlospeo€ (lTS)
Jala lnd A.sa, gang€loro, Krmalata 582149 lndl8



Autoliv
t'lame: Mr.Ash lsh Tllak Bagate,

NNEXURE 2

Total Rewards and Benefit$
The Autoliv lnflators lndia lotal rewards a.d benellts policy is designed lo provide best in-class
benefts to you.
Apart from your salary, you are also entitled to numerous monetary and non-monetary benefits. Some
ofthe most signrlicant ones are listed below for your quic& reference.
1. @e!!!s-@er-Eg,/ Provident Fund: As per Employee Provldent Fund Act 1952

r' statutory Bonus , Ex gralia i6 payabl€ minimum ot 8.3370 to maximum of 20ok of lhe
employee's salary earned during ths accounling yeat, as p€r the provision ol Payment of
Bonus Act 1965.

r' Gratulty is payable as per the Payment of Gratuity Act 1972 & As per Company Policy.
2. Over and above CTC Beneflts

Attendance Bonus and shift allowance will be paid as per company policy.

work Days: 6 t)ays pBr we€k
[.aav6s: As per company Policy, it may change lime to time.

Ago o'l Rotlrom6nt: As pcr certified Standing Order / Sorvico Rulos of the Company. For this purpose,
the dal€ ofbrrth dec,ared by you is 15-Feb.20O1finaJ.

ssrvic€condition: Goyerned by Certified Standing order/ Service Rules of the company E, Autoliv Cod€
of Busirass Conduct D other pollcies olAutoliv.

tnsurance coveraoe: You will be covered under the following lnsurance Policies as per presently
available schem€. All these lnsuranee schemes / any oflhe below lnsurance may be withdrawn/
cancellgd / coverage limit may be alterod at any point of time at tho Management discr€tions. The
same is voluntary coverage by the Company and is not compulsory / statutory except EDLI Scheme,
r' ESlc / Group Modiclalm lnsuranoe: Employoes covared und€r ESlc will be benelited through

ESlc. Employ€es under Non-ESIC Cov€red up to INR 2 Lakh Annual Hospitalization expens€s
lor solf, spouse o you're children. Additionally, parenl's coverage optron is available at
subsidized premium,

/ Group PsBonaJ Accldent lnsurama: Life lnsurance coveragg lor sell, up to I Lakh Sum Assured.
Eligibilrty for this bonefit is as psr lnsuranco Sch€rne.

'/ Employee Compensation Act O its BsnafiE: 'comp€nsation in casB ol'Emdoyment lnjury. lf
you are cov€r6d under the ESlAct, you will be entitl€d to ths ben€lils underthe said Acl in respect
of any employment injury. llyou are nol covered underthe ESlAcl, you vrilibe entitled to r€c.rive
compansation, in resp€ct of thp iniuri6s which you may suffer in tha courso ot smploymont or,out
ofemployment, in accordanc€ with theprovisions of the Employeas'Compensation Act.ln order
to €nsure thal you gei the fullbenellt of the Act, lhe Company has obtained the ln! uranc€ Policy
to cover its liability under the above Act."

/ Oroup Tarm Llb lnsuranca (GTLI): lt provides a lump sum b€n€fit in the unlortunate everlt of
Death. The covorag€ is 5 times ofCTC or 5 Cr whichever is less. Addit;onally,

. Critical lllness risk coverage (Benalit) incorporated in GTI-l Policy

3. oon€ralcondhlons

-

J

Autollv lnflalors lndia Prlvato Llmitod
Pktl NoA"7, SIPCOT lnduslrial CofiplDr, Phrso ll.
Choyyar Taluk, Thiruvannamerd Oblt1ct - 531 70't.
Tamllnadu, lnda.

crN t 29 r 00(42020fic 1377 26

lll r

R.girtBr.d Ofi lcr Addr8g
gb Autollv lndi! Pvl Ltd, Bustn6s Centrs,C,F€1,
No-31. 32P, $e Hibdt Daflnca & A6rc.p& (lTS)
Jala lnd &ea. 8an9al6o, Kemalsla 562149 hdla-



Autoliv
PaFllp ior ths rronth ol Fobruary 202,1

AUTOLIV.IPI

--
Employeo Code

Designallon

Job Sub Band

Bank Account Numbor

Pomansnl Accounl Numbsr

Tax Regime

10153103

Operating Enginee.Trainee

1

50100516931639

ELVPBl595K

29

0

101S78311937

0

Old Tar Regime

Employse Nam€

D6panment

Employee cal€gory

Job Baod

Bank Nams

PF Accounl Numbor

Oat€ ol Joining

Esic Account Numbor

LOP hours

L€av6 Encashtnenloays

Ashish Tilak Bagate

D

HOFC Baflk

BGBNG2 1 84407000001 0075

07 Jul2023

0

3315361694

0

0

Dedudolt8
Panlculars

ESIC

2,774.00Total D6duc{ons17,760.0016,760.00Totral Eamlng6

:14.986.00NetNln6 Hundred SixFourtgenln

Ean*tg!
Pglbrh!
Basic Salary

House Rent Allor,vance

Attendance Bonls Paymonl

Rrbinionlh
15,500.00

775.04

485.00

0.00

Arnomf
15,500.00

775.00

485.00

1.000.00



Yash

Bagale

1 I

Em$yrtlebllr:

Empbym lD: Tlfffll7

Ills cad h tte prrydy ol Oane aad
il fotstd, sltpt)rd b t*)n ed to lhc
afoGlrorrbaod ddrBr!.

Drne TU4 lndlr ftt L!i.
Gat No. 51-59, Mllago Bharnbholi
Taluka - Khed, Chsksn.
Pune. Maharashtra - 418 501





DANA TM4
Oana Tm4 lndia Private Limited

Gate No.51-59
Village Bhambholr

Taluka Khed, Chakan
Pune, Maharashtra 410501

EmpNo
Name

Destlnation

Ehnk Name
Bank Nc No

Pay Slip for February 2024

TM00324
Yash Bagale

Junbr Engineor

ICICI Bank
050801 585957

Payable Days
Dat€ of Joining
P,F. NO,

E.S.t. No.

PAN
UAN

Arr Days

29
14.o7-2023
PUPUN20921 1 9m0,00m010303

FKGPB5914M
101975250178
0

Earnings
Year To Date

Earnings
Deductions Curlent Monlh Year To Date

D6ductions

Basic
HRA
Sp€cial Allowanc€
Monthly Bonus
Olher EamirE Taxablo

Aneals-Basic
Anears HRA Wages
Arrears Special Allowance
Anear Bonus
Anears Adhoc Allowance

11,592.00
5,796.00
8,889.00
1.5@.00

0.m
780.00

0.00
0.00
0.00
0.00
0.00

85,6't 9.00
42,809.@
65,654.00
11,079.m

1,000.00
5,761.00
-760.m
-380 00
-582 00

,98.00

-51.00

Provideri Fund

Labout Welfare Fund
Food Deduction
Transport Deduction

1.800.00
300.m

0.00
280.m
500.00

14,132.@
1.700.00

12.00

2,0@.00
3,692.00

Total 28.557 00 210.051.m 2.840.00 21,605 00

Net Pay : Rs. 25,677.00 Rupees Twenly Five fhousatld Six Hundred Sevenly Seven Only

''Th6 
's 

a Computer Genected Pay Slip l-lence No S,gnatule ReArcd '

-r i



- DANA - TM4

Yours sincerely

For DAIA 

fM4 

|NDIA Pw. LrD.

/t n'l I 
tf

- Yodita sudhir
uy'aa HR, Admin & ExS

Congratuletions!

I am pleased to extend you an otfer to join Dana TM4 lndia pvt Lld Your role willbe JuniorEngins€r- Sarvice,
Quality Your work lccatio,r w,,l be Chakan Pune The cosl lo ccmpany {CTC) associated with this offer ,s

enclcsed The ic:a, CTC rs INR 3.55.070/' p.a {Three Lakh Srxty'Six Thousand and S€venty Per Annum}

Subject: Offer Letter

Dear Yash

Thts olfer is cottingent on you not having a .oo-compete agreemenl that would preciude yo0 from joining Dana
TM4 lnd'a Pvt Ltd You wili a,so need to returnyoursrgned acceptance of this offer.

I look forward lo recervirrg your coniirmatron that you wiil be Jotntsg Dana family. Kindly note that compensation
and beneflt rs a conudenliat lopic between the rndrvdual emplcyee and ihe organization

Should yolr havea.y quesbons o,ease donli]estale lc coirtacl .ne

To.
Yash Rajendra Bagale
34 Matoshri, Jay Bhavani Chouk.
lJP Kashn. Tal Shrginda. Ahmedoagar
Maharashtra - 414701

14tn July 2023

Attachmants:
- Salary Annexu/e

Olter Acceptance:
I accept thrs offer and wrll be avarlable to start ny employment with Dana trom

Yash e dra Bagnle Date:
r ,..- I .. -.,

li.rJ ,,



y)- fM4

Salary Annexure

Healt h Coverage / lnsurance

Note

1 Hosprlalzaton rnsurance for sell. spouse & two deoendent cilidren as per ccmpany pohcy

2 Group personal accidenl Insurance& Group term lfe rnsuraoce for self as p6r company polEy
3 ln add ion to the above CTC. you would be entrtled to olher benefits as per tre HR poltcies as
apphcable.
4 Canleen & Transportatron cost deductron of Rs.7Eol wll be deducted as per Company Policy
5 You would be required to work in shifts

9,000

For DAf TMa INOIA PW. LTO.

,I;J'
I!9iiilllil,," ".,.

Full Name: Yash Raiendra Bagals

Designation : Junior Engineer - Service, Quality

Salary eftectiYo from: 14 July 2023

Salary Compon€nts
1n

11,592

Month Annual
?A . Monthly

Basic
59.5535.796HRA

Month T 27,057 3,24,585

1.06,666

I350780

8.889

Adhoc Atlowance

Allowance

Skrll Ajlowance

Lel: Leaqer A:iov,/alCe

1,500

15 693

1,949Sub Total

3,55,070

3.65,070TOTAL CTC

30.506TOrAL {A+ B+c)

Contrlbut€n lo Gratul F r.rnd

1 .500
B - Annua I Benetits

C . RETIREMENT BENEFITS

Cont(bution to Provrdent Fund

18.000

18,000

1 391

4 81% of Basrc

12% of Basic
6 691

23,384

bonus

IP

(A)

Sub Total (B)

lu;



sewui***Ap.p,
5n ns.n*ru, SFFER : q{r[firR
fhdr:{dtflr,.rfq{ro - 391 320

lndian Oil Corporation Limite
Gujaral Refi neoes, PO. Jawaharnaqar,
Dist : Vadodara, Gujarat - 391 320

Phone : +91-265-?2i710$
E-mail : gUjaratrefinery@indranoil.in
Websilc : www.iocl com

d

.. Reflneries Dlvision .,

APPRENTICESHIP TRAININ6 CERTIFICATE

This is to certify that Mr. Akash Anil Shendage Apprentice No. 9817752 has

,undergone L2 Months of Apprenticeship l raining w.e.f. 31-Jan-2022 as Technician
.,Apprentjce {Electrical) under The Apprentices Act, L961, at lndian ail Corporation
.Ltd,6uiarot Refinerv,lawahornaqar, Vododara. He has successfully completed ihe
training and his performance during the training period was found to be Satisfactory.

The Appr.enticeship of the candidate has been r"egistered with Registration Number
wMHD011210800974.

We wis.h him all the very best for future

30-JAN-2023Date:Ref . N o. ) R / L&D / 2022-2.0?3 / ELE I t2

n , dd?mrrqfaq;,rtft-S. irdurmiircrf, aqr ($) gre-$. +m OSr cErirg (q1-gd)
,.. r,.Re3d. office I q.9, Ali yavarjun8.MarS, gandra (East) Mumbai - 4{tO O5l Mahinshtra.ltnd6y ,,, .,..

,. -,:, ,. ,r, ,,ir ,i,, CIN-I ??2Q! MI1959 G..Ol 011388 ..,:, ,,, ., ..,,

:, . il 'il :.:.. .. .,: '



S r^",,,,, "u*,,"*'

You slrall be on probation for a period of six rnonths from the date you assurne cha.ge. During th€
pe:iod of probation your services can be teimirrated at any time without notice and without assigning
any reason at the sore discret,on of the managemerlt. on satisfactory compretion of probation perio;
youshall be automatically confimred n the services. However, extension of probation period snalr be
at the discretion of manage,xent.

Cg March 2023

Emp Code : 1NF0086249

sub: :-Appqllltr4e!!_letrer

)€i' Akash Shendage,

\rir rcaer tc vcur apprication, dated 08 March 2023 and subsequent interview and dii€ussion \rith you, we
a:e pleased to appoirt you as Electrician with effect from on the following terms and conditions

Yc! shail Lre post.d at any available Site.

Ycu shall be paid min wages as applicable for the zone/ state Any other allowances paid by the client will
be contjnued , till client reimburse: . rn c;rse the client ceases to pay or you are transferred to some other
site , the same will bediscontinued. plea:e note thatthe allowances given are not partofyour base
salary and you have no lien on the sarne.

1

1

3

,1

5

iou shall not be eligible lor any leaves during your probation and any leave curing the course of
probrtlon period shall be considered as loss of pay.

You rvill perform such duties as may be assigned to you from time to time by your reporting autho{ity.

You will be bound to observe rules and regulations of the company where you are posted at present.
Ycu v;ili also be governed by the certified standing orders of the company,

your appointment for All Locarions at Lupin Ltd.is only for 9 months from the date of your ioining as
m€ntloned in this ,etter & after completion of g Months you willtransfer to one of ISS Facility services
(lndia) Ltd. another sjte with same terms & conditions as mentioned above.

rss Servlccs fndln Pvt. Ltd.
ctN . !74l4oqr12oo5p'rcr6ia8r

Registe.edoffice Iei : +91-22-6851 1]1I
IHE QUBE , B 401/404 &A402, +91-22-6851151s

Behind TaJ Satg,Village Marol, Emarl : nfuOrn.rssworld,conr Sahdr Road,AndheriEast,
!!eo : www.n rsswort.l Lorn www,r:.l,tss!!or.o.conr MuntLdt-dOO05C

Mr.Akash Shendage,

ChoL.hepirnpari. Post. Dhavalas Ial.
h.'adha SclaPUr (MH) 413208

.e WM,x



!

9

you v.,rll be p;id wages as applicable to the site. ln case you are wo*ing on a site which comes under
central Rules Jurisdiction and you are transferred to state rules applicable site, wages will b€ paid
accordingly or vice-versa.

lf, {or any reason (like termination or cessation of contract with the client} you cannot be provided
work till you are posted in another site, you will not be entitled to any wages or compensation during
that period.

You being our employee wherever you are posted on contract and when the contract period is over
or terminated, !'ou shall immediately withdraw yourself from the company premlses and report to our
office for further posting if any.

10. Allthe claims of whatsoever nature if payable to you under labour laws are to be ctaimed on us, and
not on the client.

11. Duringthetenureofyouremploymentwiththecompanyyoushall notengage yourself with any other
business, service or occupation either on your own or through anyon€. During the tenure of your
employment, you shall not be elrgible for any other emoluments apart from what has been mentioned
in this contract of appointment.

1.2. Youshail be responsible for the safecustodyand returnofall uniform, equlpment and material issued
!o you by the company. The management reserves the right to deduct the cash value of any property
not received from you on completion of your contract.

13. lf you wish to resiBnfromthe servicesof the company, youwill have to giveonemonth notice orone
month salary in lieu of notice.

,.5. Forall your duti€s and responsibillties, you will re port to the Supervisor/Manager and carry out their
instructions from tirre to time.

ISS F.cllity S.wices Indla pvt, Ltd.
clr. . \lralr0Mil005Prcr6la8l

RegisteredOtflqe
THE QUSE , B 4Ot/404 &A4O2,

Behind Tal Sats,village Marol,

you v,/ill b.: liable to be transferred to any company wh€re our contracts are existing today or started
herea{ter. You shall also be transferred to any other site, it, the cli€nt lnstructs us to do so for any
reason vJhatsoever,

lel r+91-22-5851 1111
+91_22_68511515

€mall : info@,n,issworld.corn Sahar Road,AndheriEast,
tarrv,/,in,ltsyrorld.com wlrw, n,issworld bai-400059

To

Certti

Web :

Ftctt tt, a;, tttt' t L;

6.

14 This appointment is issued to you on the basis of the information made available to the company and
if it comes to light that you have given any false information the company has within its rights to
terminate your services without any notice. Any dispute arising out of this appointment shall be
subject to the jurisdiction of the court in the metropolitan city of Mumbai only.



ar..tlt

16. you shnll br. strictly observinll poliry oI lllo (orr]pirly itr re8.rd to scxri.rl (liqrnnrlr.rtiol/ lr rr,r',',lr,'r,L

Arry act subvorsivt'of the s;ln1o will rt()l br' toll'r.llo(l nrlll ,lati()n,ts r|'r,'rrtcrl lt rn i.rw.,tr.ril l)(, rrlr'rl,"l
you shall be boutld to the prottdurc Ltndt'r thir lnlicy by vrhich lrrnpl.)ylr,., wiro ir,,lr,,;,, rlr',i !:.r /,'

encouslered sexu.ll l\.'l.tssnront clrr [orrttally ronrpl;in. ln lttclt cail', c,rrr]p,*ry ;lrtlrlrrlrt, I rrr

investigation and, where it is determlneci that such innppropri.lte conduct hn, o(.(,ul.d,,r l)r,r,rrl)f

action shnll be taken to elinrin.rte the conduct ind lmpo!i] slrrh corrcctiv.' .1rl (n. \r' r' at'i.t'',;tt\/

L?. your ser\ices shall be goverrred bythe l5S GroLrp Cod.l of Conduct Policy a', r:xt!|ny, .t . | 'f t\'i'tu:jtrl ); 't
as perthe amendn.rents effected fronl tinre to tilnc Thecopyof tha \atd cotlo t)l t'ttltl)r.t ",t'1 tir''
onhttp:/lwww.ill.issworid'conr.lncaseof.]nYclarific.ltlon,pIt...]sec()nl.]rt\il',i|)|,'l]lr-ll,'l|t.l',
for the sarue.

ls. YOu will retire lrom the CompanY's services after attainins 60 years of ag': 'r ' t{'r t'" ':tt" "' ti'
CompanY for the time being in force'

19. IherebYdeclare, tl]at Ianl rxedicallyfit ttl're trlne ofjoining' please sigrr lirr cop" iith ; 'ir:;" r' rr

acceptance.

e lndia Pvt. Ltd.I
t

N

Country Director' People and Culture

I
E

'i Si ,r r('' .s

Yours farthfully,

tss Facility
(Al

I

,"rrl'kW
ISS F.clllty Servlcas Ir'dh PvL Ltd.
ofl . urrl.0HH2005rlt16:,.81

Reglsteredoftice Tel :+91-22-6351 ltlt
THE QUSE , B 4O1J404 &A402, 191-22-68511515

Eehrnd Ta, Sats,Vrllage Marol, Emall : lnfoQrn.rssnorld.com Sahar Road ,AndheiEast,
Web : ww!y.l..lsiworld.com y,,w\r/.ln.lss,,torld.com M!mb3r,4O0O59



S Supraiit
suP Engineering l-imiteC

Un 5i I -13, Phose - l, MIDC, Chokon rndustriol Areo,
[,1c lunge, Pune - 410501. T6l: Igl-2135-679300

il info@suprolit.ccm Web: www.suproJit comE-m
Co te ldontity Nurnber (clN)r [29l99KAI985PICOO6934

To, Date: 05-04-2023

Mr. Akash Ashok Gawali,
AUPost-Shedgoan,
Tal-Shkgonda,
DistAhmednagar
Email ; agawaliTT6@9mail.com
Mob :7559320200

Dear Akash,

Sub : Employment Offer

This has reference to the vari
you have been selec,ted for
Engineering Limited - Unit05

ous mee ngs you had with us. We are pleased to inform lhat
the po on of "Junior Engineer R And D" at Suprajit

, B-13, M DC, Chakan lnduskial Area,Pune - 410501. You wiil
be reporting to Mr. Durgesh Dubhash , Manager - R And D".

Your compensation and benefits m lly agreed during the meeting. A detailed
appointment order confirming the pensation and benefits and other employment
service terms and conditions will be sued to you at the time of your joining. You are
requested to join the duty on or before 0s Apr, 2023.

Please bi'ing following documents (h copy) at the time of reporting for duty.

One copy ol all your educatio1

2
3

q

3 Nos. of recent passport size
ldentity Proof - Aadhar Card a
Relieving lettor from your cu
Vaccination Certificate.

qualiflcation certificates & marks sheets,
otographs.
PAN Card.
employer.

Kindly sign this letter in token of your ng understood and accepted the same and return
the same to us.

We v,rish ycu all the best and welcome

Thank you.

Yours faithfully,
For Suprajit Engineering Limited

u to 'Suprajit Family'.

.gtstoEd & Corporoto Oltlco: #lOO & lol, Bommosor,idr (l Ind Areo, BeIgoturu - 560 099. TBI +gl-80-4S4A1100. For +gl-80_278332?9

1t
lS^W

. I H.R. Badarinarayana

)r \-Vce 
President - Human Resource

.

i

I
iI
i:



w

Suprafit

l[,bu

Dato: 05-{rtl-2023

Co0fidential

Annexure-l

Other Bsflofits:
1) Group PersonalAccident Policl Coverago of R8.1,00,000/= per ysar.
2l Group Medi:laim Policy Correrage of Rs. t,O0,Off)E per yoar.

Noto:
a) 'The gratuity will bo pakl as per paymcnt of Grstuity Acl ,l9Z2.

b) Tho tax will be cofiputed and deductod a! per lnccme TaxAd

cr -Th3 payment of Vaiabh Psy will be procea*d once ln a quader and il ls-' subjec{ to the perbrmance o{ tho p}ni (seles w hrdCot d thc pianQ.

Ploaso note thal the emdtrnents ara stric{y confidenlial matter beh,y€on youd) and lhe company. &ry breach of confidentiallty shafl be vieuied wr.h
sadcx/sn63&

e) The notice perlod is 02 (Tuo) months.

Fot Supnlit Englneering Limtted

\/

H R Badarlnarayana
Vlce Presldent - HR

Sl.No. Parlicuhrs Per Month Per Annum

pasic Salary 15.000 1,80.000
Jouse Req! 

^llowance

6,0(E 72,000
Conyeyance 2.000 2rJ
Unfl'orlq Washin g Allowance 1"000 12,000'
afqSs Salary fotat zrt,000 2,88,000
Annual Beneftts

0
Benefits Total

3 Sletqtqry
1,9&l 23,400

Bonus / Excratia' 3.000 3€,000
Brgtrlty' t22 I,b58
glatutory Total 5,672 6S,058
Total CT€ (Cost to CoDpany) (1+2+3) 29,672 3,56,058

Akash Ashok Gawalt
Junior Engineer - R And D
Unit 5, Chakan Pune

tle'ffi

IProv'dent Fund @ 13-lo on bisicsaE 
_-

r
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$ Supraftt

Akash Ashok Gawali

Emp. Code : 8222

Dept : RandD

Blood Group : O+

w
Authorised Signatory

Addr€r. E Elr!.rgency Cont ct
SUPRA'IT ETGINEERIT'G LI ITED
&i3 MIOC Pna$. I Ch*- kn.Ad [..rEl,Eo Krtd

Pune - 410 501 Ph No +9142135{79300



Ct Genius Consultants Ltd.
Ofiice:
504. Top Floor, Renaissance Business Centre.
l4l4, Wellesley Road Carnp, PUN! - 4l l00l
CIN No: U 74l40WB I 993 Pl-C05 95 86
Ph.: 020-6640 1306

Eoail :enquiry @gerriusq)nsultdt.@m
web. : \a'\r1r. geniusconsull ant.com-

(ierrirrs

f

Date: lf,{7-2023

Dear Nikhil Golinath Nlore,

we are pleased to ofer you thc position of ENGINEER at COMAU INDIA PVT LTD. in the site oflice of our
client as named earlier ftom the date 0747-2023 and cornpensation- as discussed and agreed. betuecn us. ln case ) ou

fail to.ioin on the date and venue as discussed and agrced bel$een you and the authorized personnclof our clicnt
o.gani,ation. then this ollbr will bc treated as invalid.

You arc also rEquested to submit the following docurnents to Canius Of6ce on or bcforcjoining thc company

RcsutrE (Updated) * *2 copies
ID Proof (Pan Card)t +2 copies randatory
{(h'css Proof *2 copies rnandatory
kfucation ('ertificrtes **2 copies each

Sclf-Phot6 (Starp size) t*4 picces

Bank Account Prool (front Bank Passbook/Cancelled Chcq ue/Bank Statement) * * 2 cop ies

Prcvious Company Rcsignatioo. Relivtrg or ErFricrcc lett rcopy.

Futher details about the job will be fumished on thc appointrEnt letter that would be given to you on joining the
conpany.

Also pleasefind the attached Salary Annerure for yourreference. Kindly provide your acceptance on same

Thank & Regards

For C..[ius Consult{trts Limited

l.
2.

3.

4.

5.

6.
'1.

I

PgIE

Authorized Signaaory RECEWED & ACCEPTED

Mr. Nikhil Gofl nath l\tlorc
[4cation - Pune

SUB: OFFER I-ETTER

This is in refercnce to your application and subsequent interview with the authorized personnel at our client

or-eanization COMAU INDIA PVT LTD.





dt Genius Consultants Ltd.
Offrce:
504. Top Floor, Renaissa[ce Business Centre.
l4'A, Wellesley Road Camp, PUNt - 41 l00l
CIN No: U74l 40wBl93Pl-C059586
Ph : 020-6640 li06
Email :eoquir) C)geoiuscoflsultdrt.com
Web. : \a \a w. pFniusconsultant.@m

I
Gcrritts

ANND( URE

Dctr(cd a* COMAU lNDt{ PvT LIMTTED

\ \ \tti N khil Gopinath More
With F,ffectiw Date 07Jul-2J
l)esignation lhgineer

Pune

(-OMPON ENTS lt()\tHt.\

HRA 2325

DEPTITATION ALIOWANCE 2t2t

T]ON!€YAN('E I t02

GROSS SAI-ARI' 2t0J8
EMP PF (l2olo) 18([)

EMP ESIC (0.75%) 0

PI 2(X)

,IOTAL 
DU)LICTIONS 2000

NET SALA.RY 1904E

UMPR PIr (ll%)

I-MPR HilC (3.25%) 0

INSTJRANCE (PA) -IL ({)

MEDICALIM.5OK 100

I'OT.A.L CTC 23158
AMIUAT CTC 277896

For Canius Consultants Limited

Authorized Signator]

o-

II)C.ATIO N

ttr\ SIC t5500

OTHER BFNU'ITS

t950
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SHRMER

17th July 2O23

Mr. Akshay
Mohan
Sonawane
AJp Shrigonda
Tal.shrigonda
dist.A.nagar

Offer Letter

This refers to your application for employment and the subsequent interviews with us

We are pleased to offer you an employment on Fixed Term Contract Basis as 'Electical
Technician" for a peri, of One Year. During the course of this Fixed Term Contract, you will be
deputed to our clienl's office / project site, i.e., Blue Star Limited at Cipla, Kurkumbh.

You are requested to join us on or before 21st July 2023. Your salary details are provided in
the enclosed Salary Annexure.

This ofier of employment on Fixed Term Contrad has been made basis the information
fumished by you. ln case of any discrepancies, we retain the right to revoke this offer of
employment.

A detailed Appointment Letter specirying terms & conditions of this Fixed Term Contract will
be issued to you on your day of joining. Please note that in case you do not join duty within 7
days from the joining date specified hereinabove, it will be presumed that you are no longer
interested in taking up this offer of Fixed Term Contract and accordingly, this offer of Fixed
Term Employment shall stand withdrawn without any further communication to you.

Yours Sincerely
SHRMER HR & STAFFING SOLUTIONS PVT. LTD.

Amit Arvi nd Nai k il1's'y.;!:H,'i,1?:irfJ:tr-
Authorized Signatory

ENDORSEMENT

I hereby confirm acceptance of this offer for appointrnent.

Agreed and Accepted by

Signature and date:
Name:

SHRMER HR & STAFFING SOI,UTIONS PW TID
S8.31, SECOND FLOOR, HIGH STREET CUM HIGHTANO CORPORATE CENTER, KAPURBAWADI, THANE, 400607

PHONE NUMBER - +91 9136456858 / +91 9503951706 / +91 9136616858. e_mail: shrmer@shrmerhr.com.
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SHRMEP

Salary Annexure

Name: Akhay Mohan Sonawane

Salary Components Amount Per Month in INR

Basic salary 15000

House Rent Allowance 1500

conveyance Allowance 0

Advance Statutory Bonus 0

Medical Allowance 0

Mobile Allowance 0

On-site Work Allowance 5500

Gross salary (Per Month) - A 22000

Employer's Contribution to PF 1800

Employer's Contribution to ESIC 0

crc-B

Deductions - C

Employee's Contribution to PF

Employee's Contribution to ESIC 0

Total Deductions (Per Month) 20m

Net Payable Salary (Per Monthl - (A-Cl 20000

Remarks: lncome Tax. Professional Tax, Labour Welfare Fund deductions shall
be over and above the deductions mentioned herein based on applicability.

23800

1800

ProfessionalTax 200

SHRMER HR & STAFFING SOTUTIONS PVI tTD
S8.31, SECOND FLOOR, HIGH STREET CUM HIGHLAND CORPORATE CENTER. KAPURBAWADI, THANE,4OO@7,

PHoNE NUMBER - +91 9135456s58/ +919503951706/ +919r.36815858. e-mair: shrmer@shrmerhr.com.
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SHRMER

17th July 2023

lvlr. Saurabh
Satish
Nagawade

AJp Shirgaon
Bodkha
Tal.shrigonda
dist.A.nagar

Offe r Lette r

This refers to your application for employment and the subsequent interviews with us

We are pleased to offer you an employment on Fixed Term Contract Basis as "Electrical
Technician" for a period of One Year. During the couBe of this Fixed Term Contract, you will be
deputed to our clienl's office / projecl site, i.e., Blue Star Limited at Cipla, Kurkumbh.

You are requested to join us on or before 21st July 2023. Your salary details are provided in

the enclosed Salary Annexure.

This offer of employment on Fixed Term Contract has been made basis the information
furnished by you. ln case of any discrepancies, we retain the right to revoke this offer of
employment.

A detailed Appointment Letter specifying terms & conditions of this Fixed Term Contract wil
be issued to you on your day of joining. Please note that in case you do not join duty within 7
days from the joining date specifled hereinabove, it will be presumed that you are no longer
interested in taking up this offer of Fixed Term Contracl and accordingly, this offer of Fixed
Term Employment shall stand withdrawn without any further communication to you.

Yours Sincerely
SHRMER HR & STAFFING SOLUTIONS PW. LTD.

Amit AM nd Naik 3:l[:lH:T:,'i,T;:iX'l',!Xr-
Authorized Signatory

E NDORSE ENT

I hereby confirm acceptance of this offer for appointment.

Agreed and Accepted by

Name

-srrlrktEE_Eta-*._-sTarrt'1lr:sfi t rinrrfi ,irTl-!lt-

d"*4u
-$lfrreanddale:
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Salary Annexure

Salary Components Amount Per Month in INR

Basic Salary 15000

House Rent Allowance 1500

Conveyance Allowance 0

Advance Statutory Bonus 0

Medical Allowance 0

Mobile Allowance 0

On-site Work Allowance 5500

Gross Salary (Per Month) - A

Employer's Contribution to PF 1800

Employer's Contribution to ESIC 0

2380C

Deductions - C

Employee's Contribution to PF 1800

Employee's Contribution to ESIC 0

Professional Tax 200

Total Deductions (Per Month)

Net Pardble Salary (Per Month) - (A-c) 20000

Remarks: lncome Tax, ProfessionalTaI Labour Welfare Fund deductions shall
be over and above the deductions mentioned herein based on applicability.

CTC-B

sHpt rDupt sTaErl G <nt I lTt/rtua Dtrr I Tn

Name: Saurabh Satish Nagawade

22000

2000



26th June 2023

Nilesh Gorakh Sangale
A/p-Jatalpur,
Tal-Karjat,
DishA.Nagar,
414403

Dear Mr. Nilesh Gorakh Sangale,

Offer Letter

This refers to your application for employment and the subsequent interviews with us

We are pleased lo offer you an employment on Fixed Term Basis as'Electrical
Engineer" for a period of five Year. During the course of this Fixed Term , you will be depuled
to our client's office / proiecl site, at Cipla, Kurkumbh.

You are req uested to join us on or before 1Oth July 2023. Your salary details are provided in
the enclosed Salary Annexure.

This offer of employmenl on Fixed Term has been made basis the information furnished
by you. ln case of any discrepancies, we retain the right to revoke this otfer of

employment.

A detailed Appointment Letler specifi/ing terms & conditions of this Fixed Termwitl b€ issued
to you on your day of joining. Please note thal ;n case you do not join duty within 7 days

from lhe joining date specilied hereinabove, it will be presumed lhat you are no longer
interested in taking up lhis offer of Fixed Term Conlract and accordingly, this offer of Fixed
Term Employment shall stand withdrawn without any further mmmunication to you.

Yourc Sincerely
SHRMER HR & STAFFING SOLUTIONS PVT. LTD.

Authorized Signalory

ENDORSEMENT

I hereby confirm acceptance of this offer for appoinlment.

Agreed and Accepted by

e

Srgnafure and date: r Inii,'"HiliiF ru I rel fi 6"ra rf
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Salary Annexur€

Name: Nilesh Gorakh Sangale

5alary Component5 Amount Per Month in INR

Basic 5alary 7204O

House Rent Allowance

Conveyance Allowance 0

Advance Stetutory Eonus 0

Medical Allowance 0

Mobile Allowance 0

On-site Work Allowance 7900

Gross Salary (Per Month) - A 31900

Employer's Contributio n to PF 1800

Employer's Contribution to E5lC 0

crc-B 33900

Deductions - C

Employee's Contribution to PF 1800

Fmployee's Contribution to ESIC 0

Professional Tax

Total Deductions (Per Month) 2000

I'let Payable S.lary {Per Month}- (A-Cl 29900

Remarks: lncome Tax, ProfessionalTax, Labour W€ltare Fund deductions shall
be over and above the deductions mentioned herein based on applicability.

2000

200
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17thJuly2023

Mr. Ithape
Suraj
Ramchandra

A/p Belwandi
Tal.shrigonda
dist.A.nagar

ffier l-etter

This refers to your application for employment and the subsequent interviews with us.

We are pleased to offer you an employment on Fixed Term Contract Basis as 'Electrical
Technlclan'for a period of 0ne Year. During the course of this Fixed Term Contract, you will be
deputed to our client's office / project site, i.e., Blue Star Limited at Cipla, Kurlombh.

You are requested to,ioin us on or before 21sl July 202?. Your salary details are provided in

the enclosed Salary Annexure.

This offer of employment on Fixed Term Contract has been made basis the information
furnished by you. ln case of any discrepancies, we retain the right to revoke this offer of
employment.

A detailed Appointment Letter specifying terms & conditions of this Fixed Term Contract will
be issued to you on your day of .ioining. Please note that in case you do not join duty within 7
days from the ioining date specified hereinabove, it will be presumed that you are no longer
interested in taking up this offer of Fixed Term Contract and accordingly, this offer of Fixed
Term Employment shall stand withdrawn withorrt any further communication to you.

Yours Slncerely
SHRMER HR & STAFFING SOLUTIONS PvT. LTD.

AmitArvind 3:1::H;i:;fl:',i*fl1y,Hr-
Authorlzed Slgnatory

ENDORSEMENT

I hereby confirm acceptance of this offer for appointment.

Agreed and Acc€pted by

S ignature an date:
Name:

c,
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Salary Annexure

Name: lthape Srraj Ramchandra

Amount Per Momh ln INRSalary Components

15000Basic Salary

1500House Rent Allowance

0Conveyance Allowance

0Advance Statutory Bonus

0Medical Allowance

0Mobile Allowance

5500On-site Work Allowance

22000Gross Salary (Per Month) - A

Employer's Contribution to PF 1 800

Employer's Contribution to ESIC 0

CTC-B 23800

Deductions - C

Employee's Contribution to PF 1800

Employee's Contribution to ESIC 0

Professional Tax 200

Total Deductions (Per Month) 2000

Net Paylble Salary per Month) - (AC) 20000

Remarks: lncome Tax. Professlonal Tax, Labour Welfare Fund deducflons
shall be over and above the deductions mentioned herein based on
applicability.
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SHRMER

17th July 2023

Maruti Ashok Gadhave
AJp-Bitkewadi,
Tal-Karjat,
Dist-Dharashiv,

Dear Mr. Maruti Ashok Gadhave,

Offer Letter

This refers to your application for employment and the subsequent interviews with us.

We are pleased to offer you an employment on Fixed Term Contract Basis as'Electrical
Technician" for a period of One Year. During the course of this Fixed Term Contract, you will be
deputed to our client's office / project site, i.e., Blue Star Limited at Cipla, Kurkumbh.

You are requested to join us on or before 2lst July 2023. Your salary details are provided in

the enclosed Salary Annexure.

This offer of employment on Fixed Term Contracl has been made basis the information
furnished by you. ln case of any discrepancies, we retain the right to revoke this offer of
employment.

A detailed Appointment Letter specifying terms & conditions of this Fixed Term Contract will
be issued to you on your day of joining. Please note that in case you do not .loin duty within 7
days from the joining date specified hereinabove, it will be presumed that you are no longer
interested in taking up this offer of Fixed Term Contract and accordingly, this offer of Fixed
Term Employment shall stand withdrawn without any further communication to you.

Yours Sincerely
SHRMER HR & STAFFING SOLUTIONS PVT. LTD.

A m i t A rv i n d N a i k Bllllll*jlii,'lfl:illi:1,|:*
Authorized Signatory

ENDORSEMENT

I hereby confirm acceptance of this offer for appointment

Agreed and Accepted by

signature and o","G}o-
ttame: 

6-"., ) \,.r6,u . 
" 

1*uI,.

SI{RMER HR & STAFFING SOIUTIOIIIS PvT LTD
Sg-31, SECOND FLOOR, HIGH SiflEET CiJM I.{IGHLA'!D CORPORATE C:NiTER, KAPURBA
PHONENUMBIR-*91 9136455858 / +91 9S039S170G / +91 91j6616858. e-maii: sh
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5alary Annexure

Name: Maruti Ashok Gadhave

Salary Components Amount Per Month in INR

Basic 5alary 15000

House Rent Allowance 1500

Conveyance Allowance 0

Advance Statutory Bonus 0

Medical Allowance 0

Mobile Allowance 0

On-site Work Allowance 5500

cross salary (Per Month) - A 22000

Employer's contribution to PF 1800

Employer's Contribution to ESIC

CTC.B 23800

Deductions - c

Em ployee's Contribution to PF 1800

Employee's Contribution to ESIC 0

Professional Tax 200

Total Deductions (Per Month) 2000

Net Payable Salary (Per Month) - (A-c) 20000

Remarks: lncome Tax, Professional Tax, Labour Welfare Fund deductions shall
be over and above the deductions mentioned herein based on applicability.

SHRMER HR & STAFFING SOLUTIONS PW TTD
58.31, SECOND FLOON, HIGH sTR€TT Ci,JM HIGHLANO CORPORATE CENTER, KAPUREAWADI, THANE, 400607
PHONENUMBER-+91 91.36456858 I +91 9503951705 / +S 1 9136615858. e+nail: shrmer@shrmerhr.cofl.

0



Ret : ASpL/03/23-24

Date - 14.04.2023

Mr. Akshay Anil Khichade

Sangli

Yours Faithfully,

Offe r !etter

ALCOMEX SPRINGS PVT, LTD.
Gat No. 3362
Talegaon Dhamdhere
Tal. Shirur Di!t. pune - 412 208
i : +91 (2137J666.10-1rrrr',t2
M : 98228.1419a

E : sandeep@atcomex.irl
W : www-alcomex.nl
CIN r U28939PN2OO7pTC1 2974S

Dear Mr. Akshay,

With reference to your applicatio
inrorm thar you n.," o#,"i.lJ'rlrl;'J::il:.J:;["#il:::"r;:#::i:ffi :conditions we will inform you on ioining company.

A formal letter of appointment ! ... .

or before 1J05.2023 & submit 
be issrted to yotl upon 

'ioininP 
our corrrpany. yoti har,,e tr: joiri L:,r,

each for company record. 
us the following doculnents in .rtgitral for verificatiorr & r:epy 6ri

A) Arr Certificates & testimoniar Dertaining to your academic backqround & experien(c.
l] ]T 

t:^r: reavins certificareAsc ro,.-p..oor or;;;'"' " "".^,
C) PAN Card: Aadhar Card; UAN & Bank Details
D) Passport Size phorograph __02

For A

t\

lcomex S prings pvt Ltd

eep Patil

Managing Director

5a nd

m
ALCOMEX

5Ptlltcs



TEERTH DEVELOPIqg
NuRruR'NG r-'ppsrvrei

Date: 1er April 2024

Mr. lshwar pawar,

Dear Mr. lshwar,

3. After confirmation you will be authorized 11 days earned leave each year lrom L'rApr to 31,,Mar, or pro

rata thereof. A max of 4 days PL at a time may be Branted at the disrretion of the Management, Leave

taken in excess of 4 days at a time will be without pay. Leave taken in excess of 11 days in the pcriod

1'tApr to 31'r Mar will be without pay.

4 Tlre norrnal age of retirement from the services of the conrpany is completion GO years, if the €mploYee

continues to be physically and ment mp loyment. Ihe employee may be retired boFor..

completing the age of 60 Years if she fo[ servicc due to pl]ysical or rnentdl disiibility

with reference to your applicatioo ah.r (,,r-^-..- . . .., - ---^.Ai^Domnlovment in our ors:r
Teerth Developer;, ,il;" ::l'.nd 

subsequent interview with us regardinS employment in ou r orSa niiation,

:1:.:u.- r' ep, i zozi vffil#llf j::T]JjilTi#::ffi;:r,::: Hl fi ,#ff;ff;:#Jilcrc For the-salary breakup please reter Annexure t. The payment of your salary will be subiect to deduction oflncome Tax & Professional Tax applicable and any other deduction as per slatutory requirement.

1' You will be on probation lor a period of 3 months from the date ofjoining. During this period of probation
and thereafter, you will b

However,,n" r.,.r" ;;i;:: H :"*;nHff "f [:::illi :, :;JH:I;:#; :li i :,::";
assigning any reason whatsocver. Aftar successful conlpletion of probation, you will be comnrunicated
in writin8 about confirmation. ln the absence of such a confirmation, you will continue to remaan on
probation t ill conflrmed.

dE-
TEERTH
REALTIES

co rpor.te omce : reert h.Te c h nosp" ce,##lrl 
i?l;irlliHiBhway 8aner, Pune-45. Mob: +!

1 7, Next to Mercedes Bcnr Showroom, Bangalore Murrrbar
inf o@teenhr€altter.com Web: www,lpetlhrcaltieJ.com

APppl$oe0t-le!!-er

2' Your working hours will be from 09:30 am to 6:30 pm you will be granted one weekly off at the drscretion
of the Management. You will use your discretion to extend your working hours or change your weekly
off as per the requirement of your department.

C

nl



LfrIJ,Cspiciers ComPusConnect
A unil !! tFst Yonlro Softr"'ore Sol'-rtiL)ns lndio Pvt ttd

.1 ,,r ,'il '' I

OHerlqllg

l ::.

Dn3r hrr !\.r5, .:ILLJ I [ 4]:'llli--E-/rl-l f':'f tr '-tt''^l '

,Yr .rrr ccl,$hied lc etiilnc 
'1rr 

\r'atnr cont'atu!atons to Y'u on vottr Svtces5lrrl 't 
uJl! f!c '1!i ''n

rr o'Jt Irgl'toij; s(t€enin€ teSl

v;nur :r€inii6 iou"el ii our elte€mod imubJtion cenipr rs lched'''led to 
'ornm?r":r'' 

)

o, C(" J,r,l- - rozg upon tur'-lo"s' 'e 
*'lr p'ou'"evour^/r:h'(ompr'lun'

-l-."";"ffii;,;'g voJr schccutes ;nd th; trdlecrory ol vo!r devel,.pmer'!'

NOrt:

We lyolld llke to emphalr:e that there ate no charte! 3s'c:rJt'd !l'r!h thc F'xte 
'-mori

:'i,nirg p.oerim Tht' untornot*tng i';intnt *'"i "u" 
t"ch ils softute resting oR

goltware oevetopment' and eenenti-pit'i" tt '' o""n't 'o nolo ll"rt !ht'' irainrF;

nr aJl!. s.cludes anY olher pro8rem5

RUtf.s:

ilt

r'i s.d.t tc g;tLrlrp.ie t' 9la"rr'rl adlu:r!' cenain rulc: mt:si b': ndhored tc irL;er':l/

1 Af,ttndarrtel l! rt lmperatrve to maintdln J mrnlrn-um atte ndanc( r'lte ot goyo'a r Dc:!'

.lilssroom and Prr:it:al sessrDnl

2- Mobiliryi H3ung lhc flelibllltY to G985ldcr '€lo@t'ng 
to-varlo''r5 'rticj' 

ln:lud'ng Eingalotc

Ch€nnar, hvderabid. punc, t'lurnOrl' a edabrd' anJ Otlt" tor lob rnlervre!'rs dnd poten::al

:Ercnu.ri8e1i9 an a!9€.1 we Ereatlvvalue in thb program '

: 1|melY A3riEnments: corn9lerng and 5ubtnftlng the atslsneo:askt prompilv rs exp€ctcd

-., ,lri ot lour laainlnE.

.'. Daily P.cSenlrtiont: Actwe pamopabgn' rft(ludrng dlrly prescnll:onf iqefuniiment"l

retrrnemtnt {cr Ycu' Sro'''flh rn fhli piogrcm'

j Oorumentation: Ofl icur 
'r:it 

dJY, pleJse ensuilr you brrF8 lhrl ollcr lene' 2lcn8 !!rth dll

,.., .:".."ru, matll ertli, il.(ludrrrg iOth' 12lh/pUC' DPiyt'!' cclleEc lD Card' tnd

:.rei l,lcrl lD glcoi lor Verification purgore onlv

lour ornely acccpEnte of thl, ofrer as e55enhal fot a 5eJo'lc55 onboarorng ptocess'

Ihis otler lcner i5 e.ltd craiulrleiv lor studenti Lom lhe 202'l Pos5int Oui g.ttlh Ihe volrcr'.y

af !hi'. ler-c. 15 .ontrrgcnt upoF youl adherence to the rolttlng dale mentioned ln thlg

..)r.::ocnd.nie t..lurc to tgrn r,n ihe speciied dale mav re5ul: in los5 ol opfronualtv.

LisPiders | 'i"'"1'

,l

!

t

I

g "- . .r' i,- | )-l tl - .,

O . --. -,-:f 1..t'-i't -11 ir....: ,r, .,'fr/,t rcht.rr...,-.^
-- t a- ,._:. r,.: : .i ::q .Y..

E


